N FARRELL CHARTER SCHOOL

AN AVID NATIONAL DDEMONSTRATION SCHOOL

Board of Directors
AGENDA
February 9, 2015

Closed Session: 5:00 p.m., — 5:30 p.m.
Public Session: 5:30 p.m. — 7:00 p.m.

L CALL TO ORDER

IL CLOSED SESSION

1. In accordance with Government Code Section 54957, the Board will meet in closed session to
consider; PERSONNEL MATTERS

2. Im accordance with Government Code Section 54956.8, the Board will meet in closed session to
consider: REAL ESTATE MATTERS

3. In accordance with Government Code Section 54957.6, the Board will meet in closed session to
consider: SALARY AND HEALTH AND WELFARE MATTERS

RECONVENE TO OPEN SESSION
Ill. ACTION ITEMS CONSIDERED IN CLOSED SESSION
V. PLEDGE OF ALLEGIANCE

V. PRESENTATION

NCUST —Anne Mathews. ....oooviii e Page 5§
High School Career Day — Brian Rainey

ASB —Middle School Students

Student Services by Academy —Dr. Dean..............ccoooiiiiiiniiiinie e, Page 6
Ingenuity January Developments and February Focus

bl

VI PUBLIC COMMENT

Amnyone may address the Board for up to three minutes on any item. The public commentary period preceding
the formal agenda shall be limited to a total of 15 minutes. Please submit a “Request to Address the Board”
slip to the Board chairperson. The Board Chair will call you forward at the appropriate time.

VII. APPROVAL OF AGENDA

Principal/Superintendent’s Recommendation: Approve Agenda.

Moved by Seconded by Vote




VIII. DISCUSSION ITEMS

5.
0.

. Principal/Superintendent ANNORNCEMENTS .......c.o vttt en s Page 13

Charter Vision Board REPOTE ...t Page 14

. Upcoming Charter Office Visit/Audit February 19, 2015 — 3 p.m. interview of 1-2

board members.
Update on LCAP — DI DEaN ..ottt Page 19
California’s new Local Control Funding Formula (L.CFF) allows individual schools to
create plans called Local Control Accountability Plans (LCAP), indicating how they intend
to spend funds received from the state. The O’Farrell Charter School’s LCAP is posted
online at www.ofarrellschool.org. As we work to update our new LCAP, O’Farrell seeks

- to involve parents and staff in the decision-making processes at our school.

Stadent Information System — Dr. Dean
Facilities Update— Dr. Dean

IX. CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS

All items listed under the Consent Calendar are considered by the Board in one action. There will be no

discussion of these items prior to the time the Board votes on the motion, unless members of the Board

e

staff, or public request specific items to be discussed and/or removed from the Consent Calendar.

1.

3.

Approval of Minutes from the Decemmber 8, 2014 Board of Directors meeting ................... Page 22
Approve/ratify recommended actions on the personnel activity list ..........ccovevvevecerinennn, Page 25
ApproveFatify check FEISTErS ......ccoiriee e ettt esa e Page 26
Principal/Superintendent’s Recommendation: Approve Consent Calendar.

Moved by Seconded by Vote

X. ACTION ITEMS

1.

Amend changes/additions/deletions to the Staff Handbook...............oo..ooooi Page 34
Principal/Superintendent’s Recommendation: Approve Action Item ]

Moved by Seconded by Vote

2. Approve the 2015-2016 Comprehensive Safety Plan.....................oooo Page 35

3.

Principal/Superintendent’s Recommendation: Approve Action ltem 2

Moved by Seconded by Vote

Approve the contract with Wilkinson Hadley King & Co., CPAs and Advisors, to audit
the financial statements of the governmental activities and the business-type activities
of O’Farrell Charter as of and for the year ending June 30, 2015 in the amount not to
exceed $6,800 for the audit and $950 for the information returns.............................. Page 71

Principal/Superintendent’s Recommendation: Approve Action Item 3

Moved by Seconded by Vote




4. Approve the 2014-15 Consolidated Application Part TWo............cocoveeiiiiaeii Page 72
Principal/Superintendent’s Recommendation: Approve Action Item 4

Moved by Seconded by Vote

5. Approve the purchase of 710 headsets to be used for testing for all students in the
amount of $19,865.84....... . Page 90

Principal/Superintendent’s Recommendation: Approve Action ltem 5

Moved by Seconded by Vote

Xi. ROUNDTABLE
XII. ADJOURNMENT

NOTICES
The next regular meeting of The O’Farrell Charter School Board of Directors will be March 9, 2015 at 5:30 pm.

The O’Farrell Charter School does not discriminate on the basis of disability in the admission or access to, or treatment in eraployment
in its programs or activities. Jonathan Dean, Principal/Superintendent, has been designated to receive requests for disability-related
meodifications or accommodations in order to enable individuals with disabilities to participate in The O’Farrell Charter School’s open
and public meetings. Please notify Jonathan Dean at (619) 263-3009, extension 2202 seventy-two (72) hours prior to disability
accommodations being needed in order to participate in the meeting.

From time-to-time writings that are public records, which are related to open session iterns on an agenda for a regular meeting, may be
distributed to school board members after the posting of the agenda. Whenever this occurs, such writings will be available for public
inspection in the office of the Principal/Superintendent at 6130 Skyline Drive, San Diego, CA 92114

Certification of Posting
I, Jonathan Dean, Principal/Superintendent, hereby certify that I posted this agenda on Thursday, February 5, 2015 at 3 p.m.
When conducting a Teleconference Board of Directors meeting, all board members are required to
post this agenda at their location.
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Presentation Item 1 - NCUST

National Center For Urban School Transformation (NCUST)
Tuesday, February 10, 2015

Visitation Agenda
Personnel Invoived Location

7:45 am. Supermtendenf interview (Dr. Jonathan Dean) Library
8:00 am. Administrators available for interviews: (Anne Mathews, Library

Brian Rainey, Jill Andersen, Sam Pohalu)
3:15 a.m. Middle School electives/PE team meeting Room 501
8:40 am. High School English team meeting Library
915 am. 6" grade team meeting | Room 617
9:40 a.m. High School Spanish team meeting Library
10:25 am. 7™ grade team meeting Room 616
10:55 am, High School English team mesting - Library
11:30 am. Lunch delivered for visitation team Library
11:55 am. High School History team meeting Library
12:45 p.m. 8% grade teacher meeting Room 615
1:00 p.m, Office staff (Sergio Padilia & Tien Bui) . Library

Family Support Services (Mary Skrabucha)

High School Counselor (Janet G. & Moises B.)
1:30 p.m. High School Science teacher meeting ' Library
1:30 p.m. Student interviews (all grades) _ Library
2:00 p.m. Elementary teacher meeting Room 401

(kinder, 2™ grade, and 4™ grade)
2:30 pm. High School Math team meeting Library
2:30 p.m. Parent interviews Library




BOARD OF DIRECTORS AGENDA ITEM

Agenda Date: February9, 2015

Presentation Item 4

The O’Farrell Charter School: Elementary Academy
Student Programs, supports, and activities

Activity

Grade Levels

Date/Time

Financial Literacy Classes (12
sessions — once a week)

3rd gnd 5

Wednesdays at 11:00 am

Falcon Club (after school

3rd - 5th prade

Every day 2:40-3:40

tutoring)
Club Del Sol (for ELL 2nd - 5th orade Every day 2:40-3:40
students)
Wednesday Academy 3rd — 5th grade Wednesdays 12:30-3:30
{tutoring)
Saturday School 2nd-5th grade Saturdays 8:00-11:00
(homework/classwork help)
Field Trip to down town 1st grade annually
library
Field trip to Mission Basilica 4t grade annually
De Alcala
Field trip to Lego Land 5th grade annually
Field trip to Living Coast 1st grade annually
Field trip to Chula Vista 3rd grade annually
Nature Center
Field trip to college 3rd orade annually
Field trip to Midway or Coast 5th orade annually
Guard Base
Field trip to the ballet 4t grade annually
Field trip to Zoo for 2 grade annually
Dr. Zoolittle presentation
Field trip to farm 2rd grade annually
Field trip to pumpkin patch Kinder/YOK annually
Field trip to children’s Kinder/YOK annually

museum downtown

Literacy week: literacy
presentations from various
community members
including the San Diego
Symphony, Living Coast,
Kaiser, Sea World, etc.

YOK - 5th grade

Annually - first week of
March

Spirit Week: activities to
inspire students and involve
parents each day of the week!
(ex: parent breakfast, book
swap, pajama day, pay it
forward day, etc)

YOK - 5t grade

2 weeks per year -
November and April

Literacy Night YOK - 5% grade November 14
Harvest Festival YOK - 5t grade October 31
Falcon Run YOK - 5t grade April and June




Olympics and International
Day

YOK - 5th grade

April

Extended day: enrichment
and academic activities

YOK - 8th grade

Daily to 6:00

Morning program (homework

_ help, enrichment, academic

games and support)

YOK - 5% grade

Daily 6:30 am - 7:20 am

Literacy presentation by Kinder - 2nd grade December
Kaiser
Water Conservation magic Kinder ~ 5t grade May
show
Mobile Science lab and Splash 4t & Sth grade May
Van (SDCOE)
Character Counts 3rd — 5th orade December
presentation by Kaiser
ASB 2nd — 5th grade All year
After school Kendama club Kinder - 5% grade Mondays 2:40-3:40
After school music ensemble 1st - 5th grade Tuesdays/Thursdays
2:40-3:40

Student of the month awards
assembly

YOK - 5th grade

Last Friday of each month

Accelerated reading 2nd — 5th grade Last Friday every other
achievement awards month
ceremony
Honor Roll/Dean’s List Kinder - 5t grade February 18
Awards night

Parent Education Nights
(history, math, science, and
language arts)

YOK - 5t grade

4 times each year

Open House with spaghetti YOK - 5th grade March
dinner
Parent Day (games, food, etc.) All grades May
Music Concert YOK - 5t grade December and March
Rosetta Stone, ST Math, Kinder - 5% grade All year

Accelerated Reading,
Accelerated Math, Reading
Eggs, Reading A-Z (online
curriculum and common core
supplements)

{each grade uses a
particular program)

Prizes for reaching
accelerated reading goals (1
Kindle per class awarded
yearly and lesser prizes
awarded every 6 weeks)

2rd — 5th grade

Every 6 weeks, June




BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Presentation Item 4

Middle School Academy Extracurricular Activities

After School Clubs: Extracurricular activities on various topics that meet one day a,
week after school (listed below.}

MESA-Partnered with SDSU’s College of Engineering, the MESA program’s
goal is to encourage students to pursue educational careers in
engineering, math, and science through fun, hands-on projects and
other college awareness activities that promote STEM (Science,
Technology, Engineering and Math) college and career pathways.

Fusion Club-Partnered with the Talent Search program at SDSU, this club was
created to cultivate a new generation of STEM explorers through
leadership development, career exploration and experiential learning.

Rooftop Bible Club-This club meets on Wednesday after school with guest
speakers from a local church. This is a student led bible study session.

Challenge Accepted Club-The club meets on Wednesday before school to
allow students a chance to work out and learn about fitness, diet and
proper work-out routines for core strength and conditioning.

Steps of Success-The club is led by a teacher who is a form SOS member. It
focuses on setting goals and overcoming challenges that middle school
students may face.

Literature Club-The literature club reads poems, novels, short stories and
plays together, in addition to directing performances of some of their
readings.

Ukuliele Club-The ukulele club provides students the opportunity to share
their love of the ukulele while improving their musical skills. The
group took part in our annual winter music concert with our music
classes.

Peer Tutors-This VOLUNTARY group meets two days a week with peer tutors
who work with students in need of extra assistance in math.



Sports: The O’Farrell sports department offers a variety of after-school,
league sports for middle school students throughout the year. These
include basketball, soccer, flag football and volleyball.

Music: Zero period choir is offered for all students who want to join.
Field Trips
AVID-Two college/university campus tours per year

Grade Levels-Two fields trips per year. One is educational and related
fo content standards during the school year, the second is for
enrichment purposes in the spring after testing

Middle School Academy-Academic Supports

Homework Club: After school class for one hour four days a week. The class is for
any student in need of a space and support from a credentialed teacher to complete
their homework.

Club del Sol: After school class for one hour, four days a week, specific to second
language learners to receive more support and follow up teaching related to the
curriculum in their core classes. The class is Jed by one of our bilingual aides.

Wednesday Academy: A two-hour class offered once a week with support from the
bilingual aides, on specific online support programs for students in math and
language arts.

Rosetta Stone: Select second language students who work on learning English
using Rosetta Stone during the daily skills class. These are for students who are new
to English, usually in their first year or two of enrollment.

Spelling Bee: An annual academic competition for that supports spelling fluency.
The winner moves on to the county spelling bee.

Saturday School: A voluntary class offered on Saturday mornings for students to
receive academic support from a credentialed teacher.
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Presentation Ftem 4

High School Services and Activities

Social/Emotional

Freshmen Retreat

Group Counseling

Individual Counseling
Mediations

Community Service Coordination
Foster Youth Services

Academic

Transcript reviews

College counseling

A-G Review and counseling

Career Assessments

Optional Tutoring in every subject
Mandatory Tutoring in every subject
Student Support Teams

College tutors

Awards Ceremonies (cellege ready, cum laude, magna cum laude, suma cum
laude, perfect attendance)

Club Del Sol

EL Aides

SPED Aides

College

College trips for each grade level each year {UC, CSU, Private)
Homebase lessons

PSAT - free

SAT - free

CAPPEX

Naviance

Financial Aid training with parents

UC Doorways training with parents and students
Big Future training

College Application training

Scholarship Search



Basic Needs

@ @ ¢ e @& o

Household items

Holiday Food Program
Uniform Assistance

Bus Passes

McKinney Vento/Homeless Aid

Work Permits

ASB

Dances

Sports (Boys and girls volleyball, cross country, soccer, basketball, track and
field)

DIVE (after school program - clubs, physical activities, and tutoring, field
trips)

Dodgeball Tournament

Turkey Trot

Welcome Back Luau

Club Rush

Spirit Week

Fall Play

Spring Musical

Air Band Competition

MESA competitions

11
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Presentation Item 5

Ingenuity Charter School January Developments:

Filed for CDE/CDS codes

Created timeline for A-G submissions and WASC accreditation

Aubrey King- Ingenuity’s auditor Approved Electronic MA’s/Contemp logs, and
Work Samples

Visiting local Independent Study Charter schools to gather information on SIS,
curriculum, efc.

- Diego Hills - River Valley -Classical Academy -Coronado Pathways -Coleman

Resources Center- Permitting- working with SD City Senior Planner

Demo of Edgenuity curriculum and LMS

Research and Demos of Student Information Systems for IS
Powerschool/Pathways/Jupiter/llluminate/PROMIS

Curriculum Research and alignment with Edgenuity

Developing Multi-track calendar that will enable ingenuity to collect ADA year round
Contracted for branding

Website Development

CALPads fraining

Technology and furnishings research

February Focus

PCSGP February 9th in Anaheim

Learning Styles Survey Research- Naviance

Develop marketing materiais

Independent Study and parent handbook constructed for board review and approval
Contract with SIS

Contract with Edgenuity

Create technology plan for each Student Resource Center
Begin floor plan/remodel sketches

Website updates and link to O’Farrell website

Create staffing plan

Develop electronic school registration



BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015

Discussion Ifem 1

Principal/Superintendent Announcements

Student Demographics in PowerSchool as of February 3, 2015:

Ethnicity YOK/K| 1|2 3|45 6 7 8 9 10 | 11 T
American
Indian or 0 O 0010 0 0 1 0 0 0 0 13
Alaska Native
Asian 8 5 2 1 8 [ 1Y | 7 |49 | 50 | 51 | 31030 |26 278
Native
Hawaiian/Other 2 0100 0] 0 1 3 0 0 0 2 8
Pac Islander
Black or
African 12 IT 1131012 18| 44 | 46 | 48 | 25 | 18 | 20 | 277
American
White 3 1 0] 0 1 1 3 4 0 4 0 1 18
Hispanic/Latino 38 26 134 (29129 |29 146 | 1151138 | 93 | 50 | 43 | 770
Two or More
Race 3 3 1 214 |4 15 | 14 | 12 4 2 3 67
Categories
Unspecified 0 0 0 0 0 0 0 1 1 0 0 0 2
Totals 66 46 | 50 | 49 1 57 | 59 | 258 | 234 | 250 | 157 | 100 | 95 | 1421

College and Career Exploration Fair

This year The O’Farrell Charter School will host two separate College and Career Exploration

Fairs: Wednesday, February 11, 2015, 8:00-11:30 am and Wednesday, March 4, 2015, 8:45-

11:30 am. The goal of this school-wide College and Career Exploration Fair is to help increase
the exposure of diverse professional careers and the advanced educational pathways needed to

obtain such careers. Prior to the fair, all OCS students will complete a career interest survey.
The Myers-Briggs-like career survey will help students identify their current attributes and

possible career fields. Professionals from the fields of engineering, forensics, medical, graphic
and gaming design, computer programming, social services, and education are a few the labor
sectors confirmed to aitend. Representatives from post-secondary institutions, University of San
Diego, University of California San Diego, Point Loma Nazarene, and San Diego
State University will also be present.

13
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: June 9,2014
Discussion Item 4

RECOMMENDATION: Update on the three-year (LCAP) Local Control and
Accountability Plan.

BACKGROUND INFORMATION:

As part of the Local Control Funding Formula (I.CFF), school districts, county offices of
education and charter schools must develop, adopt, and annually update a three-year
Local Control and Accountability Plan (LCAP), beginning on July 1, 2014.

CURRENT INFORMATION:

The LCAP is required to identify annual goals, specific actions, and measure progress for
student subgroups across multiple performance indicators, including student academic
achievement, school climate, student access to a broad curriculum, and parent
engagement.

School districts and charter schools are required to obtain parent and public input in
developing, revising and updating LCAPs.

The academic priorities must be aligned to O’Farrell’s spending plan. The Board of
Directors must first approve the LCAP before adopting the annual budget.

Charter school LLCAPs will be reviewed by the chartering authority. County Offices of
Education’s are required to provide technical assistance when they disapprove an LCAP.

The state Superintendent of Public Instruction may intervene if a school district or charter
school fails to show improvement across multiple subgroups in three out of four
consecutive years,

ADDITIONAL INFORMATION:

See attached Timeline.
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20

| January-
April, 2015

OCS facilitates engagement of school staff, parents, and students through
online survey.

February 2015

LCAP leadership committee meets and confers with Charter School
Management Corporation (CSMC) regarding 2014-15 LCFF budget.

OCS School Board conducts public meeting to discuss LCAP, annual -
update, and 8 priority areas.

OCS engages to English Language Advisory Committee on LCAP annual
update

OCS facilitates school staff input and provides professional development
on the 8 LCAP priorities of LCAP. Staff reviews annual progress on
student achievement

OCS Teachers meet with parents of academically at-risk students to
conduct Supportive Learning Plans (SLPs). Parenis and students are
offered additional venue to provide input on LCAP and areas of need.

March 2015

OCS engages County child welfare agency, Foster youth and kinship
organizations, and foster youth parents through Southeastern
Collaborative meeting.

OCS presents 2014-15 LCAP initial findings to advisory ELAC, $S0 and
PTO committees. Committees provide additional feedback on findings

OCS leadership team meets analyzes findings and from stakeholder
meetings and oniine surveys.

OCS meets and confers with CSMC to share findings and initial draft of
2014-15 LCAP.

April 2015

OCS shares initial draft of 2014-15 LCAP with school staff,

OCS shares initial advisory ELAC, PTQO, SS0, committees

May 2015

OCS holds public hearing fo discuss 2014-15 LCAP draft.

OCS presents initial draft of LCAP to advisory committees (SSC & PTO).
Public is provided additional venue to offer input and feedback.

OCS School Board Adopts 2014-15 LCAP.

OCS submits 2014-15 LCAP to San Diego Unified School District Board.




2013-14 LCAP: How OCS met the 8 State Prioriti

PRICRITY 4:

PRIORITY 1: Degree to which teachers are appropriately assigne y credentialed in
Basic the subject areas and for the pupils they are teaching; pupils have access to
standards-aligned instructional materials and school facilities are maintained in
good repair.
= Appropriate teacher assignment (e.g. HQT report)
¢ Sufficient instructional materials
@ Facilities in good repair
PRIORITY 2: Implementation of academic content and performance standards adopted by the
Implementation | state board for all pupils.’
of State »  Staff common core state standards training
Standards = Adoption of common core aligned textbooks
PRIORITY 7: Pupil enrolliment in a broad course of study that includes all of the subject areas.
Course Access ¢ Al students in HS enrolled in A-G curriculum

s Additicnal Advanced Placement Courses (Biclogy, Calculus, US History,
English)

Performance on standardized tests, score on Academic Performance Index,

| PRIORITY 3:

Pupif English learners that become English proficient, English learer reclassification
Achievement rate, pupils that pass Advanced Placement exams with a 3 or higher, prepared
| for college by the Early Assessment Program (1 1"’).

o Reduction in class size

e  Supplemental College Board Spring Board curriculum

¢  NWEA maps assessment

«  Strategy of the month staff professional development

s  Hired a program coordinator instruction/curriculum coach (L.Wong)

s  Two additional English Language Learner aides

e PSAT (all 10

e  Skills and strategies intervention class
PRICRITY 8: Pupil outcomes in the subject areas.
Other Pupil {e.g. English, Mathematics, Social Science, Science, Visual & Performing Arts,
Outcomes Health, Physical Education, Career & Technical Education, and other.)

= Addition of technology equipment
= Expanded Professional development -Next Generation Science
Standards/Stem/AVID/AP summer institute/Charter School Conference, etc.)

g

Efforts to seek parent input in decision making, promotion of parent

Parental participation in programs for unduplicated pupils and special need subgroups.
Involvement e Fall Parent Night/Spring Open House

s Califomia Healthy Kids Survey

* Newsletter/Increased parent communication through use of technology

¢« ELAC/PTO/SSC
PRIORITY 5: School attendance rates, chronic absenteeism rates, middle school dropout
Pupil rates, high schoeol dropout rates, and high school graduation rates.
Engagement 8 SAY San Diego

e  Additional School Counselor

e Summer school

= Cont. Supplemental Educational Tutoring Services
PRIORITY &: Pupil suspension rates, pupil expulsion rates, other local measures including
School Climate | surveys of pupils, and parents and teachers on the sense of safety and school

connectedness. Decrease in suspensions
e New online discipline monitoring system
¢ Reduced suspensions
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BOARD OF DIRECTORS AGENDA ITEM

Agenda Date: January 12,2014
Consent Calendar Item 1

RECOMMENDATION: Approve the Minutes from the December 8, 2014 Board of Directors meeting.

Minutes
December 8, 2014

Members Present: Christian Scott, Linda Logan (left 7:03 p.m.), Delanc Jones, Agnés Barrelet, Tim
Katzman (arrived 6:15 p.m.), Salvador Rivera (arrived 6:35 p.m.), Shar Dela Cruz
Members Absent: None
Guests: Jill Andersen, Anne Mathews, Brian Rainey, Candace Austin, Eileen Logue
CALL TO ORDER

Christian Scott called open session to order at 5:14 p.m.

CLOSED SESSION

Christian Scott called closed session to order at 5:15 p.m.

1. Im accordance with Government Code Section 54957, the Board will meet in closed session to
consider: PERSONNEL MATTERS

2. In accordance with Government Code Section 54956.8, the Board will meet in closed session to
consider: REAL ESTATE MATTERS

3. In accordance with Government Code Section 54957.6, the Board will meet in closed session to
consider;: SALARY AND HEALTH AND WELFARE MATTERS

RECONVENE TO OPEN SESSION

Christian Scott reconvened to open session at 5:55 p.m.

I1L.

IVv.

V.

VL
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ACTION ITEMS CONSIDERED IN CLOSED SESSION
No action taken

PLEDGE OF ALLEGIANCE

PRESENTATION

1. Anne Mathews — Literary Night

2. Anne Mathews — NCUSP Application

3. Dr. Dean and Mr. Rainey — High School Update
4, AVID Visit Review — Jill Andersen

PUBLIC COMMENT

None

APPROVAL OF AGENDA

Approved with decision to pull Consent Item 5 and add as Action Itern 7. Christian Scott moved and Delano
Jones seconded. Motion carried 5-0-0.

Ayes: Scoft, Jones, Logan, Barrelet, Dela Cruz

Nays: None

Abstain: None

Absent: Katzman, Rivera



VIIi.  DISCUSSION ITEMS

1. Principal/Superintendent Anncuncements
Dr. Dean went over the demographics, students on track to graduate, A-G requirements. Stated that he is
appealing the ruling on the PCSCP grant award. Should have received $375,000 in its entirety. Should
know by Monday.

2. Charter Vision Board Reports

IX. CONSENT CALENDAR/ROUTINE ITEMS OF BUSINESS

Approval of Minutes from the October 6, 2014 Board of Directors
Approve/ratify recommended actions on the personnel activity list
Approve/ratify check registers
Approve the application for a gas station/fleet credit card with a $5,000 line of
credit that would enable our staff to fuel the school bus and school van.
3. Authorize Dr. Jonathan Dean to negotiate a lease with Jacobs Center for a school site
for Ingenuity Charter School. Pulled and put on as an action item
6. Approve the Memorandum of Understanding (MOU) between King Chavez Neighborhood
of Schools and The O’Farrell Charter Schools to partner in the usage of school buses
and school bus drivers for the transportation of students and school employees on school
sponsored events.
Approved with changes. Delano Jones moved and Shar Dela Cruz seconded. Motion carried 5-0-0.
Ayes: Scott, Logan, Barrelet, Dela Cruz, Yones
Nayes: None
Abstain: None
Absent: Katzman, Rivera

i

X. ACTION ITEMS

1. Approve the June 30, 2014 Audit Report and its Findings
Approved. Delano Jones moved and Linda Iogan seconded. Motion carried 7-0-0.
Ayes: Scott, Katzman, Jones, Logan, Barrelet, Rivera, Dela Cruz
Nays: None
Abstain: None
Absent: None

2. Approve the Positive Certification and Badget Revisions for the First Interim
Financial Report for October 31, 2014.
Approved. Linda Logan moved and Agnes Barrelet seconded. Motion carried 6-0-0.
Ayes: Scott, Jones, Logan, Barrelet, Katzman, Dela Cruz
Nays: None
Abstain: None
Absent: Rivera

3. Ratify adjustments to the 2014-2015 budget.
Approved. Tim Katzman moved and Delano Jones seconded. Motion carried 6-0-0.
Ayes: Scott, Katzman, Jones, Logan, Barrelet, Dela Cruz
Nays: None
Abstain: None
Absent: Rivera
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:ﬁk

Approve the renewal-term for Christian Scott to remraina member of the Board of Directorsin

the role as Chair for another two years, 2014-2016.

Approved. Salvador Rivera moved and Tim Katzman seconded. Motion carried 7-0-0.
Ayes: Scott, Katzman, Jones, Barrelet, Rivera, Dela Cruz

Nays: None

Abstain: None

Absent: Logan

Approve the renewal term for Timothy Katzman to remain a member of the Board of Directors
in the role as Vice Chair for another two years, 2014-2016.

Approved. Christian Scott moved and Salvador Rivera seconded. Motion carried 6-0-0.

Ayes: Scott, Katzman, Jones, Barrelet, Rivera, Dela Cruz

Nays: None

Abstain: None

Absent: Logan

Approve the renewal term for Delano Jones to remain a member of the Board of Directors in the
role as Secretary for another two years, 2014-2016.

Approved. Christian Scott moved and Tim Katzman seconded. Motion carried 6-0-0.

Ayes: Scott, Katzman, Jones, Barrelet, Rivera, Dela Cruz

Nays: None

Abstain: None

Absent: Logan

Authorize Dr. Jonathan Dean to negotiate and enter into a lease with Jacobs Center for a school
site for Ingenuity Charter School under the following conditions:

1. Must have prior city approval.

2. Must have prior district approval.

Approved. Tim Katzman moved and Agnes Barrelet seconded. Motion carried 7-0-0.

Ayes: Scott, Katzman, Jones, Barrelet, Rivera, Dela Cruz, Logan

Nays: None

Abstain: None

Absent: None

RECONVENED TO SECOND CLOSED SESSION
Christian Scott reconvened to closed session at 6:47 p.m.

RECONVENED TO SECOND OPEN SESSION
Christian Scott reconvened to open session at 7:03 p.m.

ACTION ITEMS CONSIDERED IN SECOND CLOSED SESSION
No action taken

XI. ROUNDTABLE

XII.

Candace Austin reminded the board members how important it is to reply to her emails letting her
know that they have received their agenda.

ADJOURNMENT - 7:30 p.m.



BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Consent Calendar Item 2

RECOMMENDATION: Approve/Ratify Personnel Activity List

NEW HIRES

Diaz, John

Special Education Assistant — first grade

January 12, 2015

Mota, Jacqueline

Changed position
Extended Day Program ASSETS to
Special Education Assistant Middle

January 12,2015

Parchejo, Karmina

Changed position
Extended Day Program Aide to
Classroom Assistant Kindergarten

January 5, 2015

Jasmin, Ruisselle

Extended Day Program Aide

January 21, 2015

Moreland, Channing

Extended Day Program Aide

January 30, 2013

Pizza, Alexa

Extended Day Program Aide

January 16, 2015

RESIGNATION/NON-RENEWAL

Dorf, Melanie

Special Education Assistant

January 23, 2015

Navarro, Jessica

Special Education Assistant

December 19, 2014

Padilla, Gabriel

Three-hour Custodian

January 7, 2015

Van Houten, Jon

Boys P.E. Aide

January 9, 2015
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: Febrnary 9, 2015
Consent Calendar Item 3

RECOMMENDATION: Ratify Menthly Check Registers

General Account
Check Date Vendor Name Transaction Description Check
# Amount

1110 VOIDED

1111 12/4/14 | San Diego County Fictitious business name filing $50.00
Recorder Clerk fee for Ingenuity

1112 12/8/14 | El Cajon Print Board member nameplate $58.86

1113 12/11/14 | Fletcher Hills Referral forms, uniform $1,234.76
Printing violations forms, envelopes

1114 12/16/14 | Jose’s Mobil PMI inspection for school bus $105.00

1115 12/16/14 | USS Midway Entry fees for high school $540.00

feldtrip
1116 12/23/14 | Nicole Hardin Reimbursement: pizza for $202.32
extended day event

1117 | 12/23/14 | Chula Vista Boys Entry fee for basketball $395.00
Basketball tournament wk of 12/23

1118 | 12/23/14 | Jackie Robinson Fee for use of facility for after $1150.00
YMCA school athletic programs

1119 VOIDED

1120 1/9/15 San Diego County Musical instrument repairs $125.83
Music Exchange

1121 1/14/15 | Al Golf Cars Cart for custodial $8,454.49

1122 1/14/15 | San Diego County Musical instrument $1,300.22

Music Exchange

maintenance and instrument
repair




Wd ¥5:€£:2 §102/2/2 32 unt poday

R

T =

—r-.l.
ol
. 400
SLEPYS IWd WIopagd $I07/D5-5¢/01 Jiedsy yuewdinba| —gpwro-oresies TEES patean POOR S350L FI0Z/G/TT ¥ZEC000T
(36224
00 0923 Jadedsmau juss Bd g p0¢T sanddng pue sjeusield|  -go-ozo-oosy| 00 09ES peJeain| ouy ‘Hupuig St PT0Z/G/TT £/£70007
65°20L% UCSHOR] USYENS PI0Z/E/TT TLETO00T
g3dIoAa T4E7000T
WIDPSAS
JUBLI21ISY
EBVET'ELS$ SULS $T0Z WIFOLD0 5Y.1S peniosy DZB-E056|E8 FET'6/% pa1e3|D|  sieuoEal 91EIS PTI0Z/E/1T D/EZ000T
LWIDISAS
DR HEY
81°095'81% S¥3d ¥I07 ¥3do1D0 S¥dd paniooy GEe-v056|81 005'81$ pases|D] woAnidwz oyang PI0Z/E/TT 69E£7000T
{Jabuassaly‘adeysod’sadon 060
05'05% JUBID IR0 (1814 03 XF (34 10} GWITY "Jpulaug ajal) SUONEdIUNWILOD|  -pa-070-0065] 05 05% paleR|D| seluand eunsLyD +10Z/TE/0T BSECO0CT
o7
06'85% J8BAn 10} WITY sa)jddng pue sjepsieln| -op-pro-oock|06°85% paJes|D lebesy psys PT0C/62/CT FGEZ000T
608
LG OYTSH 0e7 6ig dv SH Jod Jefy ydiousyd|  senddng pue sieeiel Wwoolssed]  -op-pZo-SIER|£9°9T TS palea|l|  20uBDRS SPIEm +T0E/62/07 SOEZ000T
0%
B6'52S USIA AIAY 04 s91beg 10) giWIdy sa11ddng pue s|epdel| -pp-pzo-Dosy|86° 624 paieaid] Huop yIagezig F102/62/0T SSEZOOOT
0ot Addng
B0'Z6T% SI-$T 4A 935 J0j pIinbr sujys ejays sanddng pue sjeuie| -pg-ozo-oock |80 6T paleain| Alepueg aIXEM +I02/62/0T ¥SETO00T
aLier) sainpusadxy Bunelado pue 908 sunuajen
Oc.hmw __mn_..»wumo..;, v._”\m\DH A0 994 9243)9y S3DADG mEﬁjm:oU\_mco_mmme._n_ -00-070-008% oo.hm_.mw pades|H Aguniing ¢HDN\@N\Oﬂ €OETO00T
007 sBugsILINg
0S'vL2'2% 9 A0 s8|gel your leeping juswdinbl pazijeydesuon| -op-0z0-00VE|0S FLT LS paiea|n 315 32 ¥102/62/01 €9£Z000T
o0z
00 I8% 421Ulld 9SG 10} JawsDrdey pIBD asuadxy asea/|puay wawdinbal  -pp-nzo-sossfo0 TS paiea|) S20IAIBE WD PT0OC/62/0T T9£7000T
09 abuey2xg D1snpy
T9°6CL% sdleday juswnnsui 3150k Heday Juawdinb3| -po-0z0-0195{29°624% paiea|)|Aunog obalg ues y102/62/0T DOLZ000T
00z Alddng 300 9
T0'9v$ Jaded AdoD yuig salddng pue sjeusien| -op-0z0-008k|T0O OFS padea|3|jooyos 1samyinos PT0Z/62/01 6SETO00T
00z
£9'+59'25% SUL LAJe8H +10Z AON syjausy ey B YIB2H!  -0p-070-£0bs
one
524°218°c$ T 8RIL - SUT YIBaH $T0T AOM s)ausg BIBJBM B UIIRAH| -10-0Z0-50bE
00c
85'8LT$ S1ASSY - SUl YileeH #10Z ACN S1JBaUaY BIRNOM B YHEDH| -ro-gzo-Eobe
ooz
85'QLTS SISV - SUI LRl $T0T ACN S12UDd BIRJIOM B YIBDH| -19-0z0-£0bE
00¢
8T'5/8°c$ (J3dS - SUI YIB3H $TOZ AON syauag 24BJ9M B UNeSH| -5o-0zo-cobt
Doz
PLGESH s SHyPuag BIBJPM B YIRSH]| -£0-0Z0-E0bE ug|d Yjeay dieys 85£20001

i

4.0




Wd ¥SIEEIE STOT/Z/2 18 und Hoday

[]¢T4 di] "0D g DUy
00 ERO'SS UDIJUFSY 9467 5527 - UpNY p1-£102 HUPNV pue saciaies 1ebal|  -0o-0z0-5085|00°SBO’SY paiea)| ASIpEH UOSU|IM VIOEfLTT £8£20001
, vi/cT/oT 000 S1159]4
SE'BES'EYS - T1/8 s63YD 214309(3 g 529 S3ON| -H0-020-1055|6E 0E6'EHS paueayy| ® sen obsig ueg PIOC/L/TE CREC000T
SIUBpILS 0ov
05 6¥8% ST-¥IOC JOJ S9SUSDIT SpIY-ZBY|  Sanddng pue sppuUsiel wooisse]d| -ng-070-ST1Er|05 60%% paseay) 132y YEOT/2/TT 18£20007
002
IV IY6'sS “suj [eluad +I07 10 sjjauag alelem @ YHeSH| -00-0z0-£0bE
0oz
£40%9% £ 911 - "Sul [ejued v10Z PO Sljausg Jeljep | YHeSH| -c0-070-£0bE
007
94 9Tv% T BJLL - "SUE RUS] FTOT PO S1Jau=g dJB)jom B YEaH| -10-0Z0-£0be
a6z
v§'E9$ £ 231 - "Su] |RJUBg +T0Z ADN s1ausg LB B YYEIH| -£0-070-£0%E
| ane
9L 9THE T ®RLL - SUT [B3USQ #T0T AON S}ijouag DIBJOM B UIjBSH| -T0-020-£0vE
00
LE"9877ad “SUT 1e3uadl 107 AON S1iaUsy 2JBjRM B YBBH]  -00-020-E0vE
00¢
04’ BTES (345 ~ "SU] |Baa +TOZ 10 S]Jauag 218j|9M B U3ILBH| -55-070-E0%E
T
| 00¢
94 6T5% Q3dS - "SUl |23UaQ $T4Z AON SIY2UDQ LY |eM B UNESH| -55-070-c0ks|SE SEYZ VTS paJeas ueipiens YIOC/L/TT 08£20001
f YI/€/07 - $/6 201At85 000
LO0'BIDES 2 B Mmolioeg amas ‘Jajep saminn|  -00-020-1055
! ¥I/S/TT - £/0T @105 000
= ¥l E
NJ 019'2% 2111 g MOLPIDEY UamMSS ‘Uajemm sannan|  -o0-o0z0-1085|60°829°5$ paJea| Jainsesd) Ay YIOZ/L/TT 6/ 220001
! WTH TSaDIAIeS 000 Ul
tE LEG'6% afienfue g yoeads - #7107 100 SIURYNSUOD) |BUOPIBRONPT|  -59-070-0185 b ZE676% paiea|n| ‘saideiay) punos $T0Z/G/TT 8/€Z000GT
, +10¢ TR TN 000 JUT ‘ecuRUDIUIE
00'S9T'PTS AON - 30iAIDG [BLOYURL AJUIUONK buidaayasnoy pue uoiesRdn| -00-070-0055|00° 597 #1% pasea|n|Anjioed obaiq ueg YI0Z/S/TT LZE7000T
00e
00 09% 1503 bunsal Bnid awigy 53||ddng pue s[eMSRW|  -D0-0z0-00er|00°D9% paJses|D 11958y Apuey PIQE/S/TT 9LEZ000T
SPg d91EM 000
YH0T1TS 'suad ‘Jie)d ‘siapjod ‘s|puad jion sal|ddng pue S|RLIDIRW|  -00-020-005%
000
/91609% 13u013IpUoD JIY 3|geHod Juatudinby pezijjendecuon| -go-0z0-00+F
g Ayb 000
1Z08T$ - SWJSSE|D 404 Suej S0 ‘UBH 100(d yuswdinks pazi|eydesuoN| -00-0Z0-00vk
goo
SE9ZTS PO J0) Jappalys juswdinbg poziendesuonN| -go-0z0-00bk
. 000
(454 ] JUpID 2UND oy Jepus|e] pedysag $9)]ddng pue s[elRIBW]  -00-0Z0-00EF
W Alddns Joj Jawii g 000
T8'S5TS ‘s|iouad Z# ‘sjpusg jjoo ‘Jepjod se||ddns pue sjepaleW]| -00-0Z0-00EF
| oo¥
0T/8SS 0z A1b sansiym (ee sal|ddng pue s|euiel] -00-070-006r
00T
TLI65% sBUIAl JUR48d/U|WIPY J31EM ] 82407 sal|ddng pue S|BUIRKW| -00-020-005k
ooz
66'11% sBuly 10) 2200 saljddng pue spUMIRW|  -00-0Z0-008h
0noo0 o0
1E'6TES ¥ Alb swoodisse|D Joy ued Jooyd juswdinby pazijeydesuoN| -co-0z0-00bF ™
o0%
Ly 0T5% £ A3b wa|3 1o} s9ses juawdinby pazijeydesuon| -00-0z0-00br |66 #9225 paies|d j0dag 200 YIOZ/S/TT GLEZ000T




Wd ¥S:££:2 ST0Z/Z/Z 18 unt podey

(=]
(o]
uciesnp3
¥10Z "2 3P0 - bujuiely 000 10 820
60'58% ‘Bliped 015125 [uoneasifoy| asuadxg Juswdosag pue Bumseil] -po-0zo-0175)00°59% paugeln| Aaunce) obaig ues YI0E/9E/11 0020007
ADTS
juapuadapur
Aawmey g g uRad [ a0 000 10 WNOSU0T
oroLss ushisy soueyduiod §1-$10Z SIDD S@oUalaiuon) pue AR | -pD-070-0625|00°05% paiesr) BLIOjHED +TOZ/9¢/T1 66520007
000 B
09 EBFS YI/I/TT - T/07 "Juid 95207 JeidoD asuadxy asea/|eusy uswdinb)  -0p-070-5095i09°CRYS paleay ‘Buisea osjzy YIOE/9Z/TT 86E£Z000T
(J2DUD5S3 BDhEIS 04 Sald0 ) Q00
156713 HI0T 120 ~ SIS BUOYd ARQ 3X3 ‘IeLISiu] 812 ]) SUSHEDIIMKIMICD)|  -79-070-0065
{2=DuoSse | ehe 50 Sdo) 007
£P9TS PT0E 10 - 90115 auoyd ARg 143 ‘el T"9ja]) SLOPREDINUANOD|  -00-070-0065 |6 52TE pR4Ea) ANpqon 11 P102/9¢/11 LBEZ000T
. salmynuadxy bupersdy pue 000‘s% EDLBWVYIFTOZ/8T/TT
00000'sS S0UUSS BUN|NSU0TY/|BUDISSa{0I 104 LoEs) 96E£Z000T
JUBWIBsSINgUIEY 62°ZR% 2YONgRINS AMRKW|FT0Z/8T/TT
6L'E8% S6£2000T
-oU1 ‘obalq
AYS/SSH /M 1DRUOD onz ues ‘UInoA Jo)
00'000°STS - ST/0E/9 - $T/1/7 4} p4puy SOAS sjuelnsuo) [evogeonpa|  -po-gzo-0185|00°000'5T% paJeaj| S33ED0APY |B1D0S FI0Z/BT/EL FEECO00T
1dag
05 £09% S2ueInsu] Juswo|dwaun Meis 05 L09% “AB(] JuawlAciduly +T0T/BL/TT E6EZ000T
00z
vLSESS ITI @R11 - SUT Yaeey vTOT 230 Sljauag alejlam B YHESH]| -£0-070-E0be
jalers
SLTIRES T 8P1L - 5UT YiJeay 10g 22q Slyauag aleyem B yuesH| -to-ozo-cove
0oc
CT'PC6'E9S SUT LYesH $107 280 SjUaUag BIBJBM B UNEBH|  -00-020-E0¥E
ooz
85'8LT$ S135SY - SU7 Y)|edH 107 29a S1jeusg aJeydMm B Ueak| -rs-ozo-core
007
BS'BLTSH SASV - SUT YeeH +T0E 990 Sjjoauag aleyam @ YESH| -19-070-£0bE
oge
BT'SZ8'CS Q345 - SUT Y|eak $T07 28q Sjausy SJB)BM B YHBSH| -59-070-£0be[E6' P0G TLS paJealnjueld Yyijesy dieys FIOT/BT/TT ZEEZ000T
018 Zanhbaep
ST TLS sajddng Arjd/eweld - dWigd|  s9iddnsg pue sjenalel woosssen| -on-ozo-stek|6Z T/$ paJeay| -0|[2AMD Bl|ESOY $T0Z/8T/TT I16€£Z000T
ooz
9T'ELS sal|ddng sjuswysayay - giWITY sa|ddng pue sjensyel| -co-0zo-00cr|97 €44 pales|d SMILIER BUUY PIOZ/BT/TT 06£2000T
(42buassaly'ebeysog’saidon 008
00'09E£% Jadedsman joouyss Bd 8 Q07T A0 ‘1PUIAILT B9 1) SUORBIUNWIWISD|  —00-070-0065 |00 09E$ paieajn|  “2ur ‘Bunuly sp vI0Z/8T/1T G68EZ000T
as5n |UB ‘siapew 000 Bupulg
VL RET'TS AIng ‘syds id a0y sadoleaul 000'0¢ sal|ddng pue s|RSIBW| -00-070-008r|bC 862'TS peiea|d slIiH 194184 PIGZ/BT/TIT 88£7000T
68%FdVZS 007 2[D12A 10104
00'612% # 9]B|d @5U30IT $8a4 uojpellsiBay| sdui piaid/uoneModsuBIl WRIPMISE -00-070-S055[00'612% Bujpuelsing 40 Jusiptedsg PT0Z/8T/TT /8270001
SIRLIFEW B 80¢
00'SLZ% 554 Ul $3|11 JO SUONE[{RISUT - GIWITY s211ddng pue S|eLSIeW|  -00-020-008t |00 SLTS paies)D| ooselie]) DIouapldy PT0C/GT/TT SREZODOT
108 'SLIgag saimipuadxg Bupelsdo pue 000 JUT ‘BaUeuIUIRK
00'06.% 40 Aemy Inep g dn ues|D aUs Sa01Ae5 BuilnsUc/|euoissaodd| -00-070-0085{00°064$ patea(D|Anoed ofislg ueg vI0Z/PT/IT SREZODOT
sdwies
00" Z5Y 0TS SOLE pid/uonedodsuely Juspmst  {00°Z6POT WBIBAD WDWA PIOZ/L/TT|  PBET000T




Wd $S:€£:12 §T0Z/2/7 1L uni Joday

Doo
65°TTS Bunesy Dv13 Jo; Ansed - gy sanddng pue sjeuaieW| To-gzZo-ooew|66°TES BpuesinGl epauild eipners ¥I0Z/1T/2T FIHEOD0T
o000 . JUBSLILIDADLD)
LI 0S5'6TT$ SJUIPMLS 10} S00gBWDIYT SZy|  Ju2wdinbg Juepnys paznendesuonN| -pe-ozo-oser[ZT 0SSGTTS paJea|) ~-Ma0 yI0Z/T1/21 ETFCO00T
PI/OC/TE 14143
91'66Z% - $T/€/0T gWITY H5VD ALlad sayddng pue sieualeW] -oo-nz0-005v|9T°S6E% paaes|D)| unsny a0epued FIOZ/11/2T ZI¥eonot
JERi}9Y i0] SMOj|eIySIR o0z,
oL Shd i abes|ily BuluIel] (IAY - GWISY SROURIRUOT) pue ARl | -7D-07D-0025|97 STE paiea)) UDSISpUY Iy PIOZ/TT/2T TI¥ZD00T
o
SLC18'Ed 1 8RIL - SUT UljeaH §T0¢ uer sjaURg JIBHRM 2 UNESH| -To-070-€ovs
O0%
9L PI8'SSS Sul YjjeaH §10¢ uer sjysuag 2IB3RM R YHESH| -00-070-E0vE
W ooz
85°8L1% S1ASSY - "SUI YIESY ST07 Uer s)ysuag 2IBYDM B YHRRH| -79-070-£0vE
: [HErd
,
85'8/1% SASY - "SUJ YesH §T0Z Bl 51yeuad suejjeM g UNBBH| -15-070-£0¥E
’ ooz
BT'S/8'ES Q3dS - 'SUI YHesH 5107 uel sitjauag UBYPM B I1ESH| -59-0z0-£0be
Dag
vi'GESS TTIT 3iil - "SUl U3)eaH §TOT uer sjjsuag aBlBM B IeSH| -co-0ze-£ove|65 565 0% paiea|niueld Wijea dieys vI02/8/21 OTHTO00T
SEOAISE 590IAIDTS 000 JUT ‘9IURURILIRY
00°'S9Z'v1E fIONURE AIYILOW $TOE 53 fuidsayesnoy pue vonesado) -ap-ozo-0oss|06'592'H1$ patea|3{All)Ioe, 0Balg ues +I0Z/8/2T 60¥Z000T
(51}
WIISAG Hisuel] |
00'9TL2$ sdul pled/uonenodsuel | JUspnis D0'seL’es ueyjjodonap PTOE/8/2T 80¥Z000T
008
00'00ES S13SSY 10) gniD BUIHOOD HTOT ADN SJUBHASUOD JRLONEINPT|  -79-070-018S
00" D0ES 5ASY 404 gn|D BupjooDd $T0E ACN SJUB)NSUCT |BUOREONPY| -19-0zp-018%{00 009% paies|D| oue|ge] v BONL +T0T/8/2Y £L0PZO00T|
m 00e
68" 05T '9% ‘SUT BluEq $167 224 5]ijoudg JBIBM B UNBBH| -00-070-E0¥E
goe
9/'9TR$ T 9[IL - *SUT jequsq $10Z 330 5)Jaudy SIRjjOM B UHBIH| -10-070-€0bE
goe
£¥'cSs$ £ ®31L - 'SUl |B3USd $T0Z 294 S1YaUDdg 2IBJDM @ UNEBH| -£0-0z0-£0%E
ooz
9L'6L5F (345 - "SU[ |e3uaQ ¥I0Z 2340 Sjyauag sJejem g YHEBH| -55-070-E0pE[PRI0EZ LS polea|D uelplens P102/8/¢1 aGkz0n0T
000 diod
06'91Z'T$ HIGWIAAON IDIAUTS JLSYM SOHBN|  -00-020-1055|06'0T2 2§ patea|n|  |esodsIG GDAT PIOZ/F/CT SOPE000T
LUSAS
JUaU2239Y
€R"Z0E'98S SHLS 10T HADWIAON SYLS panioy 0Z0-£056[£8°20£'98% padea|)|  SJ9UDER| ARG Y102/ /CT 020001
LWFISAS
Jusilziileoy
TZ'19¢'1TS SHId FTOZ YITWIAAON Sydd pentaoy 0Z0-#056 |22 T9v 128 patesn| saiolduiz angnd +10Z/2/71T £0+70007T
SIVIAIDG 000
16'90L'Fé sal|ddng |eloyuer Buidasyasnoy pue uolesado| -¢o-070-0055
SBIAIDG 000
T¥ 6% s9||ddns |eONURE Suideayesnoy pue vonesado| -gg-0zo-0055
SADIAIDS 000 Alddng
ZI[L9ELS saljddng |jetioyiuer Huidaaxasnoy pue vonesado| -po-0z0-0055{FF EZT 2T palea[s|  Adejues sixem #T0C/92/TT ZOYZEB0T
W ” o)
: 000
EV'BYLS P10¢ 1940100 J40j 2bed tad 1507 julld asuadxy aseat/euay Juswdinbl| -po-pzo-sossict BY/$ paJleadn S201A18G WO L $102/92/1T T0+Z0007T




Wd $SI€£:Z ST0Z/2/2 18 unJ Jioday

—
o
T 0co
18'BL6'%S -£/TT 10} 93y aysem 2BEMIS 7 Ja1em SSHNNY|  -00-070-10S5|TS 8/6"%% Bujpueising| ob=ig ues jo A0 SIOT/CLL 9EFZ000T
0oo Siguiejuo)
09'SELES P1/01/21 2oueun) obuen Juamdinby pazijendesuon| -gp-nzo-00tH{09°SET2E Buipueising aber03g pal|y ST0Z/Z17T SEFZO00T
bunaap saunpuadxy fuperady pue 000 T
05 95E'TS Skydeal GI0F g7 Afenuel - Jusag seolatag Bupinsuo)/iedolsssyoid| -zo-0zo-0085|06° 98 TS BuipueisynG| saniioed sgooer SIDZ/TISL PEFZ0O00T
Bupasp sasmipuadxg Supessdy pue 000 11
05 S FS S18Uoea] 5707 97 Aenuef - jusag SRS Bupinsucl/ieuoissajoid|  -7p-070-0085|05 5t Bujpuesing)  ssmipped sqooer SINT/TIT £EFZ000T
008
S0°158% 58 b uonpassig ysi|  sdiiy pleld/uciepodsuel)] WLPNAS|  -po-0z0-5055|S0D TSES Buipueising Susbay On FIOC/BEITT ZEFTO00T
000
T9°685% PTOE AON 20} 9fed Jad 150D JUild asuadxy asesT/jesy wawdinba| _np-ozo-soosize soss paJesis SEAIBS WL YIQE/BEiet TEZ000T
S22PULNY /£ 00z J0 8340
00'D5E$ Wn.o4 334o4 ysey den Juawaaaiyoy| asuadxg yuswdo@asg pue Sumnell| -zp-gro-oizs|oo oscs BuipueysingjAsunos obsig uesg FI0Z/68/TT 0EPZ000T
YI/E/2T - £/T1 a0o uoneionion
95" ETT IS abesarg “penued ue Jado) asusdxg asea/|ejusy wawdinba|  -po-pen-5095|96° T TE paies|d| 53u04138|3 dieys VI0Z/6T/2T 62FZ0001
dung paseyaing R punoibie|d SAVNAIDG te) Uy ‘asueuURlY
DO0TLS LI0.) FEQEM 4O 1RAOWDY 40) Jld Bujdssyasnoy pus vopesadol -go-nzo-onsslooozss Buipueising{Aioed obaig ues YIOZ/62/2T B7FZ000T
J3AID U0 SIENIF]E| o009
80°560°2% Z im * sunabue 195 5SBID [9ADN SIudIalay JBYIQ pue sjood| -00-0Z0-002¢|B0° S60°0% Buipueising punog-ew.ad PIOZ/6E/TT LTT000T
PI/Z/TT - 6/TT 000
9T TL8'7S AlRS BAI4 g MO doeg Uamas 13eMm SOMIAN|  -00-0Z0-1065[91° 14524 Bupueysingl  Jsansesa 43D FIDC/EE/TT 9Z¥20007
007 UL
09°£8F$ PI/T/2T - #1/1/TT JWd esea] saido) asuadxg asea/|ejuey uawdinbl| -pp-0e0-5095 |09 E8¥E paJesin ‘BuiseaT] dayzy YIQE/62/C1 SerZ0007T
000
00ZS9'TS SUIYS 991 3oelg AIAY sol|ddng pue sjeUsIBW]  -00-070-00£0[00° 250 TS Buipueising Jajual QIAvY F10Z/6¢/CT +EFZ000T
wialshg
JuaWwialey
ZE'TH0'6LS SU1S $#10Z ¥3dWaD3IA SULS panuooy 0Z0-E058|CE 250°6L% Bulpueisinpl  sisypes| 83915 yroe/ec/eT £Z+70007%
LUBISAG
pUETIT=X5a1 )]
SELY99TS Sd3d $107 Y3I8W3Dad SYId panoy 020-+056|58° £ P9'0TS Suipuesing] sako|dwz J1qnd Y102/22/21 2THZO00T
Ly oA 3 aImnsqns jjodARd 9T ETT$ ssog plaeq y102/22/2T| TZrZ000T
000 uonelodion
00002914 s|auRg 00-0062F 9520 SHyaueg alelem B YlleaH] -0p-0z0-£0+€[00°002'9T$ Buipueising Wevad FI0Z/ZT/2TT 02+T000T
w0z (22buassaly’abelsod’sadon 000 ERIRSETS
00°0ZZ% # [EmMauly Juad |lely plepuels Puaur el L) suoledluRWWOD|  -po-0z0-0065|00° 022 paea|y jeised "N PIOZ/TT/CT 6T+Z000T
Buiyoeay 000 .
8b'STS fedson awoy Jog sbeajiy - gWiTy S30UBIDJUCD puR [DARIL| -00-070-0025|8b GTS Buipueisind ng uir +TOZ/TT/2T 8T£Z000T
sIapuane 907
00°081% £ - Buluiedy yuswebeuely sses| asuadxg juswdoasg pue Buuiell | —gp-gzo-0175|00°08TS paies|s salbajensg PIQZ/1T/2T ZTIP2000T
(e0edg |RUOSID) suossa] 208 leqRWNS
05'61% 9H 40 s¥oog gH 10} - aWIgy sayddng pue sjepalel] -po-0z0-00ck|0S 6T paiean] ofiuaun usialag FI0Z/IT/ZT STHZO00T
zoPb
€L°88T% StRLIZIRW DISNl Winadssep) ~ gWIZd]  sapddng pue s|el2IRp WoolsseD| -po-0zo-sTER|Z/ 8923 pasesDf  ynay JAIANX FT0Z/11/21 STHZ0001




Wd $SiEE1E ST0Z/2/Z 38 Und Jlodey
EE R
DO 00sE uouRynsual uoneuocdney | sduy pratd/uonepodsuely Juepnis|  —oo-pro-soss |00 00SE Buypuesing 8)13usD UCSEY| STGe/ce/1 £5H70007
SeLIIEY BINDLIND pon
P I6T'8TS wnoang v3 ipaeogbuudsg 2400 pue syooqpmy pasoiddy|  -no-0z0-00TF|¥9 162814 Buipueising pleogabapod STOE/ET/T ZSYTOBOT
FET )
S3u=prgs oG jusrdoleasg
D0°997'p$ TP 429AT - S0y dystaquian sdiyssaquiay pue sanq| -70-070-D0ES| 00957 v Bupueysing|  Sj0oUdS eueyD S102/€2/T TSPZ000T
)
Z4'6TT°29% "SUT U31RaH ST07 924 s}yausg 2JRNBM B UNHBSH] -00-0z0-£0vE
nee
5L TIB'ES T @311 - 'sul =y 107 g24 SHjauag siejam B YIBoH|  -10-0Z0-£0vE
ong
8L°8/TE SISV - "SUT YYBIH SIHT 4= SHjaueg SJelPM B UHBAH|  -19-070-C0¥C
o6o
BI'G/9'ES 03dS - "Sui YyljeaH ST0Z G4 S}Buag JBJPM B URESH| -59-070-£0¥E
000
¥ CEGS 31 @A) - "SUT UylesH 5147 994 S}jeuag aJBjiom g UNBIH| -£0-6Z0-50%E
[]4]
B5'8LTS SISV - SUT YIeaH STO7 g4 Syjoung Suejlam g Y BBH|  -75-0Z0-£0pE| S5 00L'04% bulpuesng|ueid YiEsH dieys SI0C/1E/T 05420007
uoeoNp3
(ejdoad 9 43D) 5107 sainypuadxgy BugetsdQ pue GO0 J0 8oyI0
00'00079% ~¥107 "weibolg [enuapard Jesp seniMag Bulynsuoh/jeusissalold|  -59-0zo-coRsiOD DO0'0% Bupueisino| A3unoD opeong |3 STOE/TZ/T 670001
000 Alddng
65'90°2% sal|ddng jeLopuer saijddng pue sjpuseW|  -00-070-00EY| 66 9L0'TS BuipuesinQ|  Alejiueg apxem STOZ/91/T |FPZ0O00T
200 SIoAme]
00°000°T$ +I0Z 290 DY Sedpues jpbo PNy pue saoiaes (2621 -op-nz0-5085| 00000 TS Bulpueysing|  puel ofiaig ueg 5T0€/9T/1 L¥PZ0OD0T
107 /m pady 000
T1E250°9% 10j00 Bd 7 3lie ¥|ng SprID ZT-ML Buninioad /Buisiusapy|  -no-0z0-5T8S|TE /50708 Bujpueysying Busjtel oo STOZ/9T/T 9HHZ000T
jeuung 00%
0961 'T abieq - o1 AD ‘stedops Jaduing $9j|ddng pue s|eL9IRW| -00-070-008K|Z0 96 TS Bujpuejsing sneyoaday STOC/9T/T SEPZO00T
ulwpy 104 000
00°'86E% Sulured] 5]00U2g 24095 pue 2jes| Psuadxd juswdolsaeq pue BunBlL| np-geo-0Tzs|00°86ES Buipuelsing 2711 ajes-npg ST0Z/ST/T Fr20007
, satmyipuadxg Bupeladp pue 000
D0 000°TS Joxeads Juswdo|pAa( |BUOISSBIDIY $801A185 Bulnsuon/leucissajold| -zo-ozo-o08s|00 000 T Buipueising Aaid Aouep ST02/51/1 cEbZO00T
000
PIESTTS [PULBYD § - U0 Bep 58]|ddng pue s|euEIeW| -0p-0Z0-C0Ek
con
LEB96'TS lsuueyD g - 2u0 e sel|ddng pue sjg1eiew| -p0-0zo-00Ek{TS IST CS Buipueisino YSN WWoD STOZ/ET/T 220001
¥10€ o6 31n135uf
00'00Z% JBQLUBAON - 58D1A495 BuMIOIN| 535 SjURYNSU0D jeuoesnpd|  -10-pzo-0T85100°007$ Buipueising|  Bupuies 3oun ST0Z/ZT/T T#HZ000T
. SIGO6 000 B0
96 vZ9'9% W 1801Alag afienbue y yossds SJUBYNSUOD) jeuolednpl| -59-070-0T8S[96 $2979% Huipueising ‘saidessyy punog S10Z/2T/T OEFZ000t
S5901AL0G 000 2UT ‘PouBU LY
00/S9T'v1% ST10¢ uer ad|adag |elojuel Ayiuoy Buidasyasnoy pue uonessdo| -0p-0z0-0056|00°592 V1$ Buipueysing |Avoed oBeig ues STOZ/ZT/T 6EPZO00T
000
00'9E$ sassed snq 08| sdMi plald/uonepodsurl | JUBRRIS| -T0-070-5055
aco
00/TLS sassed snqg 08|  sdug plaid/uonenodsuel] Woepms| -z9-pzo-5065 {S1W)
000 WSISAS Jysues]
00'R8L'TS -sassed sng (g{  sdil pRId/uonepodsuel ] Juepms| -00-0z0-5055100°063°2% BuipuelsIng uejljodosysiy ST0Z/2T/T 8E¥Z000T
102 saimipuadxy Bungeiado pue 000 od
00/00E% 233 Aeq SH 104 sasse[d Bupjoo) S80IA9G BUINSU0D/|PUCISSRI0Id|  -75-070-0085 oo
102 saunypuadx] buersd( pue 000
00°00Z% 23Q Aeq 1x3J 40 sasse) Bupjood $ea1AI95 Bunnsuen/feucissayold| -19-0z0-0085|00°005$ Buipuessing| oue|gal v elng SI0Z/TE/T LEPZ000T




Rl | g b pngn

WS EE T STOT/ /T HO
ST OEDZHTZS Junowy 5 {2304 ST'0E0'Z6T'ZS JUNCLIY HOTLD 12308
UOPI0SSY mﬂ..w
SI-PT 44 000 sjooLRS
00'SOE'LS 30) sang drysieguiagg jooPs JPLeYD sdigsiaquisly pue sang| -po-0r0-0005]00°G0E L Buipueising| sty elioyeD STOZ/0E4T S/e7000T
$102 000 ERET
00°00:% saqWadeg - SeMAlSS Buuoyn) 535 SuUNsU0Y) [euCEINPT|  -Tp-p70-0785{00°004% Suipueysing|  Bunuest NOUN STOZ/DE/T ¥/ ¥E000T
ST0Z So0IADS Dok oU7 *BCUBUSIUIR
00°S9T'P1$ g234 - 80iAaG feuoue] Ajyjuop Buydoasesnol pue vonerRds| -p0-070-0055)00°592 0TS BuipueisingjAmoed obarg ves STOT/0E/T E/FZ000T
saunmppusdxg buneradg pue 508
o0'vL% ST/L0/10 - sauayay [feqiayseq 5801405 Bulyinsuo)/|euoissaioid|  -op-ozo-0085]00 b4 Buipuesing JOY¥05d DNIEW GT0Z/0E/T ZLFE000T
ssanjipusdx] Hupelrsdp pue 008
00'vL$ P1/4/10 - sa38)9y jjeqievseq SOAISS BURINSUCT/|BLOISSSI0d|  -B0-076e-0085]00 VLS Buipueysing 112MBd BpUly ST0Z/0E71 1220001
Sedifjipuadxa bunesadp pue 08 OBUITON
D0°vLS ST/50/10 - 2auaiay 1839y seq sa0iAIe5 Buninsuol/|euctssaioid|  -op-070-0085 |00 ¥4 $ BuipuesINg [ uguand STOC/DE/T 0L ¥Z000T
saunyipuadxg bupessdp pue s8]l vRADUOQ ST0C/0E/T £9¥Z0007
00°ve$ S221A195 BURINSUG)/|BLOISSD0] 00°+L$
SIUBIBJUOD 209
BT ZZS5% WIWVN J0) 53suadxg [RARY) - GIWIFY SEOUBIRJUOT PUR [IABLL|  -pO-070-0075iR0 /259 Buipueising ueboT epun CTI0Z/0E/T 89426007
88 L5% saninn 88 /tS diosy ST0C/0E/T £0tZ000T
tesodsiq 00G3
BHUPRY 2 {7104 000
likrs rd o SESM @ aaug uopsuedxy iebesg SIUEYNSUO]) |EUOIEDNDT| -10-020-0T8S
- 009
00'TI6'cE siayoes)] SKW 9 ag sdojde] oaouan $211ddNng pue S{RLSNE| LIO0ISSEID}  —pe-070-STEh
0Go JUDUIUIADE)
TRTET'TS 40333410 G3dS 10§ dojden juswdinbg pazijeydesuoN| -g9-pzo-00vH[8R° 98EGH Buipu=3sing ~MAD ST0Z/08/1 9SHFZ000T
2394 3uswase|day 000 WISISAS JIsued ]
00'0T£C% g 934 UIWpY 'sassed sng 67| sdi2) prepi/uonepodsuel) uspms|  -0o-0zo-5055(00°0T2 2% Buipueising uEjjjodo.ilap S10Z/82/T S9¥Z000T
G600
00'£85'9% 2n(] 15ed/ARgZ /OUW0D SIlOM SoURINSUT UGIESUSdLUOD J3I0M|  -00-070-£09£[00°285'0% Bulpuelsing PIOJUEH D1 L §102/8¢/1 FOrZ000T
xog papiea doi oyepunueT 000
183'v91'9% liog-00oUy UDPNI5 oM} saq|  juswdinby Juspms paz)|endesuoN| -pp-0ze-08kb| T8 9T0% Bulpueising| Ayepeds jooyos ST0e/8¢/1 £9%7000T
feleo]
ST'€/0% e) uy Buijoy abeiojg Wen|  juswdinbg juapms pazijedidesuoN| -pa-0z0-0pk|9T €20% Bulpueisinp| Ajesds joounsg GTOZ/82/T ZOFZ000T
. [s{0]4}
LT'99T'pS 2(1qoid Ard] 1SSy DE AgqnD ebeioys| Juawdinbkz epmis pazijeydesuoN| —go-gro-ockb|sz 092 v Suipueysing| Ajepads jooyds STOC/8C/T 19620001
000
YO £90'2% siepuig Alog poaundwy weysny|  senddng pue sjelalely woousse|s| -op-0zo-sTeR PO E90'04d Bujpueising| oug Jepuigpasds ST10Z/82/1T 09+Z000T
OTTT # 3D 1507 aaeidey 000
08'168'87% T00L082c0¥80L-TO0TTOLSTIEY # Aull  sayddng pue s|elisiel WOLISSEID|  —po-pzo-STeb|08 16881 BUIpUeIsING zodaq 82140 ST0e/9z/T 65+T000T
000
98°'£59°'4% "SUY Jejued 107 uer SjPuag SJBloM B YRIH| -00-070-E0E|S8 259G Guipuesing UBIpIEND 5102/9¢/1 85¥2000T
Y107 Joquadeq ybnoiyy #10z SaINIpuadx bUReIsd() pue 000 SDIATEE AR L
ST £83°cS 424000 paJnpual 5a0IAleg Adeay s20[A195 BURINSUOD/|RUOISSai04d|  -59-020-0086|5T'£89°cH Buipuersing pazijeioadg S10Z/E2/1 L5%2000T
TL92TS SISV 0] SIBpUIg MBIALER|D soiddng pue sfpumey -S.DS-OMWM
Spieme JUspnis 009
£5'9T1S SW J0j saqeoyie) Juswyoded |  sanjddng pue sieelR WOISSRID]  -00-070-51EL
94°6L1% sB)u 2315 g Juated 1o sayod saliddns pue sjeaely ]S-omo-ommw
000 abejueapy
LL'GETS 233 5j10uad ‘sadels ‘sug ann saiddng pue sipl3iel WOOISSED |  -00-070-STEd 24 +59% fiuipuelsing sa|dess QI10Z/c2/T 9570001
PT/TT/ET 000 L3093
SLTOT'ETS - L/1T/TT sableyd 21303)3 g sen -00-020-1065|52°20T'E1$ Buipueysing| g sen obsig ueg S10Z/€2/T S5H2000T
Biw yd1as J04 00z M ELOd
06°99% Bupped ® vonelodsurly Joy GWITY S30LBIYUOT pUR (BARI ]| -£9-070-0025[06°99% Burpuersing BlLBUES STOZ/EZ/T ¥SHZ000T




34

BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Action Item 1

RECOMMENDATION: Amend the additions/changes/updates for the Staff Handbook.
BACKGROUND INFORMATION:

All employees of The O’Farrell Charter School receive a staff handbook upon hire. The
Board of Directors has oversight of the contents in the staff handbook. The handbook has
multiple purposes:

» Defines the policies and procedures of The O’Farrell Charter School.
»  Meets legal requirements for notification of staff (i.c. personnel, child abuse
reporting or emergency procedures).

CURRENT INFORMATION:
Current additions/changes/updates include:

1. Holidays, Vacations and Leaves -~ Sick Leave Policy
e FEligible employees to accrue one hour of sick pay for every 30 hours worked
beginning either July 1, 2015 or, if hired after July 1, on the employee’s first
day of work. Employees may not start using accrued sick days until the 90th day of
employment, after which the employee may use paid sick leave as it is acerued.
There 1s no accrual or carry-over year-to-year. Employees will be given the total
amount of sick leave — 24 hours or 3 days — at the beginning of each year.

2. Operating Policies and Procedures - Cell Phone Use for Staff
e Staff is to refrain from using their personal cell phone during paid work hours
with the exception of emergencies. Staff, of course, can use cell phones on
their scheduled breaks and duty-free lunches.

3. Holidays, Vacations and Leaves Policy
® Vacafion time must be requested 10 school days in advance.

4. Jury Duty
» If you are released from Jury Duty prior to 11:30 a.m., you must report back
to school. Further, a stamped time-card is required to be attached to your jury
form. The time-card should clearly state “time check-in” and “time check-
out.

ADDITIONAL INFORMATION:

The O’Farrell Staff Handbook can be found on our website at: ofarrellschool.org under
the Handbooks tab.




BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Action Item 2

RECOMMENDATION: Approve the 2015-2016 Comprehensive School Safety Plan.

BACKGROUND INFORMATION:
California Education Code 32282 requires all schools to create a comprehensive school
safety plan which includes the following criteria.

Criterion 1: Assessment of current status of school crime and site response to school
crime data

Criterion 2: Child abuse reporting procedures

Criterion 3: Disaster procedures, routine, and emergency

Criterion 4: Policies and acts related to suspension, expulsion, or mandatory expulsion

Criterion 5: Notification to teachers of dangerous students

Criterion 6: A sexual harassment policy

Criterion 7: The provisions of any school-wide dress code

Criterion 8: Procedures to ensure safety of students, staff, and parents/ guardians while
going to and from school

Criterion 9: Safe and orderly school environment

Criterion 10: Safe School Planning Committee formation

Criterion 11: Anti Bullying Policy

O’Farrell has submitted these plans annually since 2005.

CURRENT INFORMATION:

On February 4, 2015, the School Safety Planning Committee met to review and approve
the final plan for the 2015-2016 school year.

ADDITIONAL DATA:

O’Farrell’s School Safety Planning Committee-consists of:
Chairs:

Jonathan Dean, Principal/Superintendent

Jill Andersen, Assistant Principal

Members:

Sheryl Yeager, Emergency Disaster Preparation Coordinator
Christian Baker, Emergency Disaster Preparation Assistant
Anne Mathews, Assistant Principal

Pam Barry, 6™ Grade Family Leader

Brian Schmidt, 7" Grade Family Leader

Susan Cuttitta, 8 Grade Family Leader

Brian Rainey, Assistant Principal

Lakisha Lester, Campus Security Assistant

David Sanders, Campus Security Assistant

- Candace Austin, Executive Assistant to the Principal/Superintendent
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Law Enforcement Consultants:
San Diego Police Dept.

Public Meetings:
Board of Directors meetings



The O’Farrell Charter School

Public School Safety Plan

2015-2016

6130 Skyline Drive
San Diego, CA 92114
(619) 263-3009

If an emergency or crisis occurs, The O’Farrell Charter School
will make every effort to notify students and their parents in
one or more of the following ways:

1.

A

Telephone dial-out
E-mail message
Text message
Student assembly
Student/parent flyer
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The O’Farrell Charter Sehool
Comprehensive School Safety Plan Criteria
2014-2015

California Education Code 32282 requires all schools to create a comprehensive school safety

plan which includes the following criteria. O’Farrell has submitted these plans annually since
2005.

CRITERION 1

ASSESSMENT OF CURRENT STATUS OF SCHOOL CRIME AND
SITE RESPONSE TO SCHOOL CRIME DATA

This means that, after you receive the data from the California Safe Schools Assessment (CSSA)
regarding your site, it is your responsibility to review it, analyze the information, and develop a
response that details how your school community will improve on the current year’s conditions,
Identify appropriate strategies and programs to provide and maintain a high level of school
safety, and address procedures for complying with existing school safety laws.

This information is not being made available this year. We analyzed site generated suspension
data to develop the updated plan.

PROGRAMS AND ACTIVITIES

THE STAFF WILL: :
a. Hold regular meetings in order to identify problem areas or concerns.
b. Hold regular meetings that provide training in classroom management strategies and
social skills curriculum.
Enforce school wide rules, procedures and expectations for all students,
Actively deal with all discipline issues in a timely manner.
Review substance abuse programs and substance use intervention contract.
Provide instruction in zero tolerance, safety, and school rules.
Maintain the school uniform policy and work with staff on proper enforcement.
Teach thematic lessons to all students through homebase related to safety, crime
prevention and promoting tolerance.
Lock doors and windows when not in the classroom as well as draw blinds and make sure
room alarms are properly functioning during non-school hours.
Establish reward programs for positive behavior and attendance.
Escort students from the campus at the end of each day.
. Provide active supervision on the perimeter of campus before and after school.
m. Discuss safe routes to school during the zero tolerance assembly,

B o p o

=

—

THE STUDENTS WILL:
n. Review the concerns of school crime through the homebase program,
0. Report problems, concerns or suspicious activity to O’Farrell staff promptly.
p. Sign and abide by the provisions of the charter school contract. '

3
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qg.

Follow and practice the FALCON Way.

THE SCHOOL WILL:

T,

< g ~ow

BN g

Have emergency procedures and supplies in place prior to school opening.

Practice emergency lockdown and fire drill procedures with all staff and students.
Require supervision aides and student monitors to wear identifying uniforms/vests.
Require all staff and visitors to wear visible forms of identification.

Review and analyze suspension data on a regular basis. Data will be shared with team
leaders and used to modify campus supervision as appropriate.

Maintain standardized hall pass for all classrooms.

Work with community to improve communication and safety awareness.

Work with city officials to monitor traffic safety and crosswalks around the school.
Maintain accurate equipment inventory and serial number records for each classroom.

. Repair vandalism and remove graffiti immediately or before students’ arrival if possible.

bb Immediately notify San Diego Police Services of all graffiti and burglary incidents.

cC.

Install security fencing to limit access to the school grounds.



(FS)

5.

CRITERION 2

CHILD ABUSE REPORTING PROCEDURES

(Penal Code 11164 et seq. (Administrative Procedure 6370)

. All teachers, instructional aides, teachers’ assistants, classified employees, administrative

officers, supervisors of child welfare and attendance personnel employees, and licensed
nurses are required to report suspected child abuse. An in-service, which provided
awareness and training, was given to all certificated/classified employees at the beginning
of the school year.

Suspected child abuse forms are available from the health technician or the FSS office.

. A known or suspected instance of child abuse must be reported by telephone or by fax,

immediately or as soon as practically possible, to one of the child protective agencies.

a. Integrated Child Protected Services: Department of Social Services — (619) 560-2191
Persons observing evidence of suspected child abuse must inform FSS staff and give
completed reports to the FSS coordinator. Students and parents shall be aware that
students may also report instances of child abuse on themselves or others to their
teachers, counselors, or the Principal/Superintendent.

All reports are strictly confidential.

NOTE: THE REPORTING PERSON SHOULD NOT CONTACT THE CHILD’S HOME
OR CONDUCT AN INVESTIGATION OF ANY KIND.
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CRITERION 3

DISASTER PREPAREDNESS PLAN

In order to prepare to react in the event of a disaster or emergency situation, we are required to
formulate a site emergency preparedness plan. This plan is intended to coordinate all emergency
activities of staff and students, and give each person on site a definite plan of action to be
followed in the event of an emergency situation.

It is most important for staff to realize that emergency preparedness must become a normal part
of a continuous planning process throughout the year. A well prepared and tested plan will
minintize injuries and loss of life in a major disaster; therefore, it is expected that all staff
members be familiar with the school’s emergency preparedness plan.

Disaster planning experts indicate that in the event of a natural calamity such as an earthquake,
school staff should be prepared to be self-sufficient for as long as 72 hours. It is the goal of the
Disaster Planning Committee to ensure safety and accountability of students and staff and at the
same time provide for their needs within that 72-hour period.

Staff members should remember that in times of stress, they must remain calm, evaluate the
situation and take action based on the best available information. Be aware that your calm
behavior and clear communication will influence the students and other staff members.

REMEMBER - YOUR FIRST PRIORITY IS THE SAFETY OF THE CHILDREN!

Please note:

All public employees are declared by law to be disaster services workers (Government Code
3100). They are subject to such disaster services as may be assigned to them by their supervisors
or by law upon the declaration of an appropriate state of emergency. The extent to which school
district employees function as disaster services workers depends in large measure upon the
decisions of the various school sites and their supervisory personnel.

The Site Emergency Response Plan is reviewed annually with SDUSD Police Department. While a
Public version is available for inspection, a confidential version is kept in the site’s Emergency
Response Box and reviewed annually with site staff.

Emergency procedures plans are reviewed with staff each August during back to school planning
meetings. Plans and procedures are reviewed with students through their homebase class during the
first month of school. Drills are held throughout the school year. Fire/Evacuation drills are held
monthly, Disaster and lockdown drills are held a minimum of once a year for each drill.



CRITERION 4

POLICIES AND ACTS RELATED TO SUSPENSION, EXPULSION,
OR MANDATORY EXPULSION

SUSPENSION

The Assistant Principal or other designee of the Principal/Superintendent is authorized to
conduct the process leading to formal suspension. They are based on O’Farrell Administrative
Policy for behavior. Length of suspension is determined using the guidelines. The
parent/guardian should be contacted by the homebase teacher or family leader or assistant
principal and offered a conference to explain the suspension. At the parent conference, the
parent/guardian and student should be fully informed of reason for disciplinary action and given
all evidence against him/her as well as an opportunity to present their version and/or evidence in
their defense. The parent/guardian must also be fully apprised of their rights to appeal the
suspension. The Report on Suspension should be fully completed and immmediately given to
supervision for processing. Comments noted on the form should be brief and specific to the
offense. The family leader/assistant principal must sign the bottom of the form. Parents should
be informed that a suspension also includes an automatic notification to F amily Support
Services. On the tenth day of suspension within any given school year the student may be
recommended for a expulsion.

ZERO TOLERANCE/EXPULSION

Each student and parent is required to read and sign the Notice of Zero Tolerance Policy and the
Charter School Agreement as a requirement upon enrollment. Students attend an assembly
which explains the policies of both zero tolerance and suspensions. Zero Tolerance/expulsion
offenses are based on the O’Farrell Suspension and Expulsion Board Policy. If a student has
committed a zero tolerance offense, contact the Principal/Superintendent. If San Diego police
are involved, the family leader/Principal/Superintendent will contact them so they can investigate
before the parent notification is made. Victim and witness statements should be taken
immediately on the correct forms available.

Family Leaders and other designees of the Principal/Superintendent are anthorized to
recommend students for expulsion and prepare all necessary documentation. The
Principal/Superintendent reviews the recommendation and supporting documentation within five
school days of the incident. The Principal/Superintendent will notify the parents/guardians in
writing if the expulsion recommendation is moving forward. The parents/guardians will also be
notified of the expulsion hearing process.

A student identified as an individual with disabilities or for whom there is a basis of knowledge
of a suspected disability pursuant to the Individuals with Disabilities act (IDEA) or who is
qualified for services under Section 504 of the Rehabilitation Act of 1973 (Section 504) is
subject to the same grounds for suspension and expulsion and is accorded the same due process
procedures applicable to regular education students except when federal law, state law or El
Dorado SELPA policies require additional or different procedures, including a manifestation
determination.

7
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CRITERION 5

NOTIFICATION TO TEACHERS OF DANGEROUS STUDENTS

The Principal/Superintendent will provide all teachers with information received from the court
and the Probation Department regarding students that previously have committed violent or
dangerous crimes. Such information will be made available to teachers, counselors, and
administrators with direct supervisory experience over the student in order to enable staff to (a)
work with the students in the appropriate fashions; (b) avoid being needlessly vulnerable; and (c)
protect other persons from needless vulnerability. Teachers, counselors, and administrators may
access such information through the Principal/Superintendent who maintains a file for this
purpose. Any such information so received by a teacher, counselor, or administrator shall be
confidential and not be disseminated any further. In addition, teachers have full access through
Zangle to view all prior disciplinary actions or incidents occurred by their assigned studenis.



CRITERION 6

A SEXUAL HARASSMENT POLICY

The O’Farrell Charter School is committed to providing a work and educational atmosphere that
is free of unlawful harassment. O’Farrell’s policy prohibits sexual harassment and harassment
based upon pregnancy, childbirth or related medical conditions, race, religion, creed, color,
gender, national origin or ancestry, physical or mental disability, medical condition, marital
status, age, sexual orientation, or any other basis protected by federal, state, local law, ordinance
or regulation. O’Farrell will not condone or tolerate harassment of any type by any employee,
independent contractor or other person with which the School does business. This policy applies
to all employee actions and relationships, regardiess of position or gender. O’Farrell will
promptly and thoroughly investigate any complaint of harassment and take appropriate
corrective action, if warranted.

Prohibited Unlawful Harassment

® Verbal conduct such as epithets, derogatory jokes or comments or slurs;

° Physical conduct including assault, unwanted touching, intentionally blocking normal
movement or interfering with work because of sex, race or any other protected basis;

® Retaliation for reporting or threatening to report harassment;

) Deferential or preferential treatment based on any of the protected classes above.

Prohibited Unlawful Sexual Harassment

In accordance with existing policy, discrimination on the basis of gender in education institutions
is prohibited. All persons, regardless of gender, are afforded equal rights and opportunities and
freedom from unlawful discrimination in education programs or activities conducted by the
School.

O’Farrell is committed to provide a workplace free of sexual harassment and considers such
harassment to be a major offense, which may result in disciplinary action, up to, and including
dismissal, of the offending employee.

Sexual harassment consists of sexual advances, requests for sexual favors and other verbal or
physical conduct of a sexual nature when: (1) submission of the conduect is either made explicitly
or implicitly a term or condition of an individual’s employment; (2) an employment decision is
based upon an individual’s acceptance or rejection of that conduct; (3) that conduct interferes
with an individual’s work performance or creates an intimidating, hostile or offensive work
environment.

It 1s also unlawful o retaliate in any way against an employee who has articulated a good faith
concern about sexual harassment against him or her or against another individual.

All supervisors of staff will receive sexual harassment training within six (6) months of their

9
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assumption of a supervisory position and will receive further training once every two (2) years
thereafter. All staff will receive sexual harassment training and/or instruction concerning sexual
harassment in the workplace as required by law.

Each employee has the responsibility to maintain a workplace free from any form of sexual
harassment.  Consequently, should any individual, in particular those with SUpervisory
responsibilities, become aware of any conduct that may constitute sexual harassment or other
prohibited behavior, immediate action should be taken to address such conduct. Employees and
students are expected to act in a positive and professional manner and to contribute to a
productive School environment that is free from harassing or disruptive activity. Any employee
who believes they have been sexually harassed or has witnessed sexual harassment is encouraged
to immediately report such harassment to the Principal/Superintendent. See Appendix A for the
“Harassment Complaint Form” and Appendix B for the general “Complaint Form”, in the
Employee Handbook

Sexual harassment may include, but is not limited to:
° Physical assaults of a sexual nature, such as:

o Rape, sexual battery, molestation or attempts to commit these assaults.
o Intentional physical conduct that is sexual in nature, such as touching, pinching,
patting, grabbing, brushing against another’s body, or poking another’s body.

® Unwanted sexual advances, propositions or other sexual comments, such as:

©  Sexually oriented gestures, notices, remarks, jokes, or comments about a person’s
sexuality or sexual experience.

o  Preferential treatment or promises of preferential treatment to an employee for
submitting to sexual conduct, including soliciting or attempting to solicit any
employee to engage in sexual activity for compensation or reward or deferential
treatment for rejecting sexual conduct.

o Subjecting or threats of subjecting an employee to unwelcome sexual attention or
conduct or intentionally making performance of the employee’s job more difficult
because of the employee’s sex.

o Sexual or discriminatory displays or publications anywhere at the workplace by

employees, such as:

o  Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional
materials, reading materials, or other materials that are sexually suggestive,
sexually demeaning or pornographic or bringing to work or possessing any such
material to read, display or view at work.

o  Reading publicly or otherwise publicizing in the work environment materials that
are in any way sexually revealing, sexually suggestive, sexually demeaning or
pornographic;

o Displaying signs or other materials purporting to segregate an employee by sex in
an area of the workplace (other than restrooms or similar rooms).

10



The illustrations of harassment and sexual harassment above are not to be construed as an all-
inclusive list of prohibited acts under this policy.

Complainants and witnesses under these policies will be protected from further harassment and
will not be retaliated against in any aspect of their employment due to their participation, filing
of a complaint or reporting sexual harassment.

O’Farrell will investigate complaints promptly and provide a written report of the investigation
and decision as soon as practicable. The investigation will be handled in as confidential a
manner as possible consistent with a full, fair, and proper investigation.

While in most situations a personal relationship is a private matter, these relationships are not

appropriate in a professional setting, particularly where one of the parties has management or
supervisory responsibilities.

11
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CRITERION 7

THE O’ FARRELL UNIFORM POLICY

THE O’FARRELL ELEMENTARY ACADEMY UNIFORM POLICY

O’Farrell requires that all students wear uniforms. Approved O’Farrell uniforms must be
purchased at Mario’s Family Clothing. 28 N. Euclid Ave, 91950. 619-264-6081. They have a
brochure called “O’Farrell’s Uniform Brochure” that lists all of the approved clothing. Please do
not purchase anything that is not a part of this list as it will not be permitted on campus.

Purpose: Safety and Unity

Research has shown that students who dress alike also enjoy an increased sense of unity. The
same evidence shows that uniforms will increase student safety, reduce violence and make it
much easier to identify persons who do not belong on campus. Student uniforms ensure that we
avoid styles of clothing that could be misinterpreted as gang-related, distracting, or immodest.

Scholarships/Assistance
Assistance may be available for students and families in need through Family Support Services.
Contact them directly for more information.

Enforcement

Infractions will be routed to the student’s teacher, who will then follow through with appropriate
discipline actions. If a student is not in uniform, the student will remain in their classroom for the
remainder of the day or until the parent or guardian is able to bring them appropriate clothing.
These additional consequences will be added with each infraction.

s First uniform violation - Uniform vielation notice brought home and signed by the
parent or guardian and returned to the teacher. Parent/Guardian telephoned by teacher.

* Second uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the teacher. Parent/Guardian telephoned by teacher and
student assigned lunch detention.

e Third uniform vielation - Uniform viclation notice brought home and signed by the
parent or guardian and returned to the teacher. Parent/Guardian telephoned by teacher.
Student assigned to after school detention.

¢ Fourth uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the teacher. Student assigned Friday Night School (one
hour detention)

 Fifth uniform violation — Uniform violation notice brought home and signed by the

parent or guardian and returned to the teacher. Parent Guardian telephone by the teacher
and/or program coordinator. Student assigned one week of lunch detention

12



e Sixth uniform vielation — Uniform violation notice brought home and signed by the
parent or guardian and returned to the teacher. Parent Guardian telephone by the teacher
and/or program coordinator. Student assigned one day suspension

* Continued Violations - Each further violation will result in a one day suspension.

The uniform must fit properly, not exceeding one size beyond the correct size and may not be
modified, altered or changed in any way. This includes bagging or sagging pants, oversized
shirts, skinny pants, safety pins, rubber bands, buttons ctc. Clothes may not have a ripped or torn
appearance. Rain gear, hats or other extreme weather and other non-uniform items must be
removed and put away upon campus entry.

NO ITEMS OF CLOTHING WITH LOGOS, WRITING OR BRAND NAMES THAT
ARE VISIBLE WILL BE ALLOWED. The only exceptions are O’Farrell uniforms with
O’Farrell logos or lettering.

The uniform must be purchased at Mario’s. Uniform means “one form”. As such, items from
the approved Mario’s list cannot be modified or changed in any way. This includes using
rubber bands, safety pins, or tapering pants to make them “skinny”. Clothing may not be ripped
or torn in any way. Rain gear, hats, or other non-uniform items must be removed and put away
upon campus eniry.

Girls:
fj\llaei tFPE?)I;Jl[{ftl aﬁa%%fnﬁant ® Long Pants: Must fit properly, be worn
Bermuda Shorts Khaki at the waist and not be altered or
French Toast Skort Khaki modified in any way. Pants which are
too large (saggy, bagoy) or too tight
Boys: {skinny) are not allowed.
Original Fit Slim Straight Khaki Pant X
F}I;alfg\?:li S,E nglllalknlsp ailtg k Hran o  Shorts/Skirts: The shorts/skirts must
Boy’s Dickies Shorts be no more than 2" above the knee
{shorts must also not be more than 2”
Approved pants from Mario’s below the knee)and may not be form-
do not have an outside back pocket fitting. They must fit properly.

13
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Light blue O’Farrell embroidered polo shirts
(Purchased at Mario’s) » Light blue polo shirt (long or short

sleeved) from Mario’s containing the

O’Farrell embroidered logo.

o All students in grades 4-5 are required
to tuck in their shirts. Students in
grades K-3 are not required to tuck in
their shirts.

e Undergarments may not be visible,
including appearance through thin or
transparent clothing. Undershirts or
long sleeved shirts worn under the
O’Farrell uniform shirt may not have

hoods.
Undershirts or turtlenecks must be plain white, black,
light blue (baby blue), or grey. (no graphics).
Navy O’Farrell embroidered jackets, sweatshirts and e Students may only wear sweatshirts,
sweaters (Purchased at Mario’s) jackets, and sweaters from Mario’s that

are navy with the O’Farrell
embroidered logo.

e Winter sarments with hoods are not
allowed.

® A uniform shirt must be worn
underneath any outer garments at all
times.

14
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Shoes: plain black or white, or any combination of
black and white leather or canvas shoes with black or e Shoes must have closed toes and heels.
white laces,

» No boots, house shoes, or slippers.

¢ Any name brand/logo must be black or
white.

Socks: solid white or black

o Must be solid white or solid black.
Socks must be at least 4 inches below
the knee.

¢ Tights or leggings must be plain solid
black and may only be worn with a
skirt,

Belts with plain hinge buckles (Purchased at Mario’s

or at (' Farrell) e Students in grades K - 3 do not need to
wear a belt, though if they choose to
wear a belt, it must be the approved
O’Farrell uniform belt.

e All students in grades 4 - 5 must
wear the O’Farrell belt,

e Solid black web belt with a plain silver
hinged buckle - rio initials or designs.
(available at Mario’s or O’Farrell) The
belt must match the waist size. Exira
length must be tucked in the belt loops.
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Accessories

Jewelry: All jewelry must be plain with no lettering, logos or symbols and black, white, gold, or
silver in appearance. Accessories or body modifications that prove to be a distraction will be
handled on an individual basis.

Hair Accessories: Hair accessories must be black, white, gold, or silver. Bandanas, scarves, or
rags are not allowed. If headwear for religious or medical reasons is required, the head covering
must be solid black, white, gold, or silver with no logos or writing.

Hair: (including dyes, streaks, and hair extensions) must be of a natural hair color. For example,
magenta and burgundy are not natural hair colors and are therefore not allowed.

Beanies/Hats: An O’Farrell approved beanie will be available for purchase ONLY at O’Farrell in
late fall. Students will be allowed to wear the beanie from December to March only when outside.
Beanies must be worn above the eyebrows. No other hats are allowed.

Mittens/Gloves: may only be worn in cold weather from December to March and may only be
worn outside. Mittens/gloves must be plain solid black or plain solid white only. Students may not
wear scarves.

Glasses: Non-prescription glasses or non-prescription sunglasses are not allowed.
Backpacks: Any color/brand is ok. May not be modified or written on except for student’s name.

Tattoos and Body Piercings: Visible tattoos, body piercings, and gauges are not allowed with the
exception of earrings. All tattoos, including temporary tattoos, must be covered.

o Students may wear standard earrings only. Earrings may only have a pin-hole size
opening/post.

o No more than three earrings per car may be worn.

o Plugs may be used to replace visible body piercings or gauges. Plugs must be clear or
match student’s flesh color.

o Bandages to cover visible tattoos or body piercing holes must be plain/neutral-colored.

52
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THE O’FARRELL MIDDLE SCHOOL ACADEMY UNIFORM POLICY

O’Farrell requires that all students wear uniforms. Approved O’Farrell uniforms must be
purchased at Mario’s Family Clothing. 28 N. Euclid Ave, or 7761 Broadway, Lemon Grove,
619-264-6081. Please DO NOT purchase anything that is not on the approved O’ Farrell
Uniform list (found below.)

¢ Purpose: Safety and Unity
Research has shown that students who dress alike also enjoy an increased sense of unity. The
same evidence shows that uniforms will increase student safety, reduce violence and make it
much easier to identify persons who do not belong on campus. Student uniforms ensure that
we avoid styles of clothing that could be misinterpreted as gang-related, distracting, or
immodest.

o Schelarships/Assistance-
Assistance may be available for students and families in need through Family Support
Services. Contact them directly for more information.

¢  Enforcement
Infractions will be routed to the Homebase teacher, who will then follow through with
appropriate discipline actions. If a student is not in uniform, the student will remain in their
homebase classroom for the remainder of the day or until the parent or guardian is able to
bring them appropriate clothing. These additional consequences will be added with each
infraction.

¢ First uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. Parent/Guardian telephoned by
Homebase teacher.

e Second uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. Parent/Guardian telephoned by
Homebase teacher and student assigned detention. '

e Third uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. Parent/Guardian telephoned by
Homebase teacher. Student assigned to Friday Night School or Saturday School

e Fourth uniform violation - Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. In-School Suspension and
conference with the parent/guardian

® FKifth uniform vielation — Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. Parent Guardian telephone by
the Homebase teacher and/or family leader. Saturday Suspension
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» Sixth uniferm violation — Uniform violation notice brought home and signed by the
parent or guardian and returned to the Homebase teacher. Parent Guardian telephone by
the Homebase teacher and/or family leader. One day suspension

e Continued Violations - Each further violation will result in a one day suspension.

The uniform must fit properly, not exceeding one size beyond the correct size and may not be
modified, altered or changed in any way. This includes bagging or sagging pants, oversized
shirts, skinny pants, safety pins, rubber bands, buttons eic. Clothes may not have a ripped or
torn appearance. Rain gear, hats or other extreme weather, non uniform items must be removed

and puf away upon campus entry

The following O'Farrell Uniform items MUST be purchased at Mario’s:

PANTS, SHORTS,SKIRTS »
Garls:  Flat Front Flare Khaki Pant

Welt Pocket Khaki Pant

Bermuda Shorts Khaki

French Toast Skort Khaki

Boys: Original Fit, Slim Straight Khaki Pant
Flex Waist Khaki Pant
Boy’s Dickies Shorts

Long Pants: Must fit properly, worn at the
waist and not be altered or modified. Pants
which are foo large (saggy, baggy) or too
tight (skinny) are not allowed. No rips or
tears. No Capri pants.

Shorts/Skirts: The shorts/skirts must be no
more than 2" above or below the knee and
not be form fitting. They must fit properly.

SHIRTS »
White or Navy polo shirt (long or
short sleeved) with the O’Farrell

embroidered logo.

Mario’s has only one style of polo allowed.
Shirts must be properly tucked in at all
times so they O’Farrell belt is visible.

JACKETS, SWEATSHIRTS, SWEATERS N
Crewneck sweatshirt
Windbreaker .
Heavy Fleece Jacket

Cardigan Sweater

Approved items are navy with the O’ Farrell
embroidered logo.

Winter garments do not have hoods.

A uniform shirt must be worn underneath
any outer garments.

BELTS o
Black web belt with plain silver hinge buckle

The belt must match the waist size with
exira fength tucked in the belt loops.
Belt is available for purchase at Mario’s
AND O’ Farrell
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The foHowing items do not have to be purchased at Mario’s, but must meet these
guidelines:

UNDERSHIRTS OR TURTLENECKS
Solid black, solid navy, solid white or
solid grey

No designs or logos.
Undergarments (bras) may not be visible.

SHOES
Solid black or white, or black/white combo

Leather or canvas shoes with closed toes
and heels. No boots, house shoes/slippers
Soles, logos, and laces must also be black or
white only,

SOCKS ¢ Must be solid white or solid black
Solid black OR solid white (NO black/white ~ ® Socks must be 4 inches below the knee
e No leggings or stockings
combo)
ACCESSORIES ¢ All jewelry must be plain-no lettering,

Jewelry/Hair Accessories /Watches/Other:
Black, white, gold or silver
(This includes head coverings for

religious or medical reasons.)

Beanies/Hats

Gloves.

Glasses
Backpacks/Book bags

Tattoos/Piercings: Visible tattoos,
body piercings and gauges are not
allowed with the exception of earrings.
All tattoos, including temporary tattoos,
must be covered.

logos, symbols

Accessories or body modifications that
prove to be a distraction will be handled on
an individual basis.

Hair (including dyes, streaks or extensions)
must be of a natural hair color-(magenta and
burgundy are NOT natural hair colors and
not allowed)

Bandanas, scarves or rags are not allowed.
No buttons or pins on clothing.

Beanies may be purchased at O’Farrell only
and only be worn between December and
March, outside,

Must be worn above the eyebrows. No other
hats.

Gloves-Solid black or white cotton only.
Worn between Dec and March (no leather
baseball gloves)

No non-prescription glasses or sunglasses.
Backpacks may be any color/brand. May not
be modified or written on except for
student’s name.

Standard earrings only. Earrings may only
have a pin-hole size opening/posst.

No more than three earrings per ear.

Plugs may be used to replace
piercings/gauges. Plugs must be clear or
match your flesh color.,

Bandages to cover visible tattoos or piercing
holes must be plain/neutral colored.
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THE O’FARRELL HIGH SCHOOL ACADEMY UNIFORM POLICY

Uniform Policy

O'Farrell requires that all students wear uniforms. Approved O'Farrell uniforms must be purchased at Mario’s
Family Clothing. 28 N. Euclid Ave, or 7761 Broadway, Lemon Grove, 619-264-6081.

Please DO NOT purchase anything that is not on the approved 0’Farrell Uniform list (found below.)

s Purpose: Safety and Unit

Research has shown that students who dress alike also enjoy an increased sense of unity. The same
evidence shows that uniforms will increase student safety, reduce violence and make it much easier to
identify persons who do not belong on campus. Student uniforms ensure that we avoid styles of clothing
that could be misinterpreted as gang-related, distracting, or immodest.

» Scholarships/Assistance-

Assistance may be available for students and families in need through Family Support Services. Contact
them directly for more information.

s Enforcement
Infractions will be routed to the Homebase teacher, who will then follow through with appropriate
discipline actions. If a student is not in uniform, the student will remain in their homebase classroom for
the remainder of the day or until the parent or guardian is able to bring them appropriate clothing. These
additional consequences will be added with each infraction.

*  First uniform violation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. Parent/Guardian telephoned by Homebase teacher.

¢ Second uniform violation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. Parent/Guardian telephoned by Homebase teacher
and student assigned detention.

e Third uniform violation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. Parent/Guardian telephoned by Homebase teacher.
Student assigned to Friday Night School or Saturday School

*  Fourth uniform vielation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. In-School Suspension and conference with the
parent/guardian

s  Fifth uniform violation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. Parent Guardian telephone by the Homebase teacher
and/or family leader. Saturday Suspension

»  Sixth uniform violation - Uniform violation notice brought home and signed by the parent or
guardian and returned to the Homebase teacher. Parent Guardian telephone by the Homebase teacher
and/or family leader. One day suspension

» Continued Violations - Each further violation will result in a one day suspension.
The uniform must fit properly, not exceeding one size beyond the correct size and may not be modified,
altered or changed in any way. This includes bagging or sagging pants, oversized shirts, skinny pants, safety

pins, rubber bands, buttons etc. Clothes may not have a ripped or torn appearance. Rain gear, hats or other
extreme weather, non-uniform items must be removed and put away upon campus entry.
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Visible tattoos, body piercings, and gauges are not allowed with exception of earrings. All tattoos, including

temporary tattoos, must be covered.

¢ Nomore than three standard earrings per ear. Earrings may only have a pin-hole size opening/post.
e Plugs may be used to replace piercings or gauges. Plugs must be clear or match your flesh color.
= Bandages to cover tattoos or piercing holes must be plain /neutral-colored.

The following O’Farrell Uniform Policy must be adhered to specifically:

SHIRTS
Black or Maroon polo shirt (long or short
sleeved) with the O'Farrell embroidered

logo.

Mario’s has only one style of polo allowed.
Shirts must be properly tucked in at ali times so
they O’Farrell belt is visible.

JACKETS, SWEATSHIRTS, SWEATERS
Crewneck sweatshirt
Windbreaker
Heavy Fleece Jacket

Cardigan Sweater

Approved items are black with the Q'Farrell
embroidered logo.

Winter garments do not have hoods.

A uniform shirt must be worn underneath any
outer garments,

BELTS

Black web belt with plain silver hinge buckle

The belt must match the waist size with extra
length tucked in the belt loops.

Belt is available for purchase at Mario’s AND
(‘Farrell

The following items do not have to be purchased at Mario’s, but must meet these guidelines:

JEANS

Long jeans, jean shorts or jean skirt

Jeans material may be blue, black or grey
Must fit properly, worn at the waist and not be
altered or modified. Jeans which are too large
(saggy, baggy) or too tight (skinny) are not
allowed. No rips or tears. No Capri pants.

Shorts/Skirts: The shorts/skirts must be no more
than 2" above or below the knee and not be form
fitting. They must fit properly.

UNDERSHIRTS OR TURTLENECKS
Solid black, solid white or solid grey

No designs or logos.
Undergarments {bras) may not be visible.

SHOES

Solid black or white, or biéck/ white combo

Leather or canvas shoes with closed toes and
heels. No boots, house shoes/slippers

Soles, logos, and laces must also be black or white
only.

SOCKS

Must be solid white or solid black
Socks must be 4 inches below the knee
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Solid black OR solid white (NO black/white

combo)

No leggings or stockings

ACCESSORIES

Jewelry/Hair Accessories /Watches/Other:
Black, white, gold or silver
(This includes head coverings for religious

or medical reasons.)

Beanies/Hats
Gloves

Glasses

Backpacks/Book hags

All jewelry must be plain-no lettering, logos,
symbols

Accessories or body modifications that prove to
be a distraction will be handled on an individual
basis.

Hair (including dyes, streaks or extensions) must
be of a natural hair color-For example, magenta
and burgundy are NOT natural hair colors and not
allowed.

Bandanas, scarves or rags are not allowed.

No buttons or pins on clothing.

Beanies can be purchased at O'Farrell only and
only be worn between December and March,
outside.

Must be worn above the eyebrows. No other hats.
Gloves-Solid black or white cotton only. Worn
between Dec and March (no leather baseball
gloves)

Non-prescription glasses or sunglasses are not
allowed.

Backpacks may be any-color/brand. May not be
modified or wtitteﬁ"c')rﬁé}gcapt'for student’'s name.

Free Dress Day

Congratulations on earning a free dress dayl We are so proud of you and your efforts, We want you to
enjoy your reward but we also want you to be safe and look your best. Please follow the following
guidelines when preparing your outfit. Your outfit will be checked at the entrance gate and by your

teachers throughout the day.

Color Requirements: Your ENTIRE outfit cannot be more than 50% red, blue or green. If you wear a red
shirt, do not wearred pants. If you wear green pants, do not wear a green shirt. A solid red/blus/green
shirt is fine, as long as you wear different color pants and shoes. Gang association is not allowed. The
schoo! will determine if an outfit appears to be gang related.

58
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Shirts/Sweatshirts/Sweaters

e Your shirts cannot have inappropriate writing of any kind. This includes ANY gang or drug
references. You cannot wear "SD,” “San Diego,” or “Calvin Kiein.”

¢ No inappropriate logos that display drugs or alcohol.

= Wear appropriate shirts that are not revealing, see-through, and don't show your midriff.
Shirts cannot be low-cut.

* Your shirts must have sieeves so don't wear any tank or halter tops. Undergarments may
not show.

» If you wear a sweatshirt with a hood, remember not to wear the hood on campus,

Shorts/Pants

» Make sure your pants are the appropriate length, aren’t baggy and aren’t skin tight.

« Your pants/shorts cannot have inappropriate writing or logos of any kind. This includes
ANY gang or drug references. You cannot wear “SD," “San Diego,” or “Calvin Klein.”

e No sweatpants or pajamas.
e Jeans may not have ANY rips or tears in them.
Shoes and Socks
¢ Shoes must be closed toed shoes. No sandals or house shoes/slippers.

e Any color is acceptable, keeping in mind that your entire outfit cannot be more than 50%
red, blue or green.

Accessories
» Jewelry can't have letters, numbers or words.

{? « No hats, sunglasses, or bandannas.

Remember, students have earned this non-uniform day as a privilege. Problems arising from not being in
uniform will result in disciplinary action for the students involved. We have tried to make adjustments to
make this day as great as possible. Make this a safe, fun day!
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CRITERION 8

PROCEDURES TO ENSURE SAFETY OF STUDENTS, STAFF,
AND PARENTS/GUARDIANS
WHILE GOING TO AND FROM SCHOOL

In the O’Farrell binder, students are reminded that school behavioral standards are in
effect in route to and from school as well as during extra curricular activities both on and
off campus. Students are also reminded of this during discipline assemblies.

Parents and students are reminded about traffic safety and crosswalk use in the student
planner and school newsletter.

Site staff ave posted at all entrance/exits before and after school.

Entry or exit to the campus is only allowed through supervised gates.

Student campus access is restricted in the mornings only into supervised areas and
students are escorted off campus each day after school.

As required by state law, each principal/site administrator shall conduct safety drills
periodically (including fire, earthquake/disaster preparedness and lock down drill) to
maintain awareness of procedures.

Site emergency plan will be reviewed twice annually by staff.
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CRITERION 9

SAFE AND ORDERLY SCHOOL ENVIRONMENT

We believe in timely, consistent, and appropriate intervention that puts the child back on track as
quickly as possible when a student fails to learn and act in the FALCON Way. We also believe
that consequences must be designed to meet the individual needs of students. Therefore, the
homebase teacher will refer to the school-wide discipline plan guide and may consult with
students, parents, teachers, family leaders or administration in order to select appropriate
consequences and intervention to meet the individual needs of the child. The severity of the
inappropriate behavior will determine the level of consequence.

Annually, we will provide copies of our comprehensive Safety School Plan to staff, local fire
departments, law enforcement agencies, Primetime program director and the Board of Directors.

Per Procedure 6270, students are under the direct supervision of staff members at all times wile
in school, or while attending a school-directed activity. The discipline policies and homebase
program of O’Farrell are designed to establish and maintain an environment in which students
and staff members can perform effectively in the school setting, so that each student can exercise
his or her right to obtain the best education possible.

All staff is regularly provided training on roles and responsibilities related to school safety and
discipline policies. Homebase teachers meet with parents and are the primary Haison for all

concerns related to students in their homehase.

STAFF RESPONSIBILITIES

Teachers should sign in each morning to indicate their presence. Staff should not be on campus
alone after hours. (6:30 a.m. —6:00 p.m.) Doors should be locked when rooms are not in use or
when working before or after school. All suspicious persons on campus should be reported to
the office or supervision aides. In case of a threatening situation, seek immediate help from
nearby staff and contact the site supervision aides who can radio for help.

CAMPUS SUPERVISION

Campus Security Assistants patrol the campus daily. They report to the
Principal/Superintendent. Teachers should be standing at the door of their classrooms at 7:25
a.m. and standing at their door during passing periods unless assigned other duties. The
Principal/Superintendent should be available to staff until 4:00 p.m. daily. When exceptions
arise backup can be provided by the administrator-in-charge, designated by the
Principal/Superintendent, and can be called by the administrative assistant or other office staff.
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CAMPUS SUPERVISTON RESPONSIBILITIES

Classroom teachers who leave their rooms during prep periods are expected to be back in time to
supervise during passing periods. Please make a point of returning early to locked classrooms so
that students will not congregate outside the doorway. Early dismissals are not authorized.
Students must be supervised at all times.

LUNCH SUPERVISION

Lunchtime supervision is conducted to maintain acceptable standards of student behavior,
promote the cleanliness of the campus, prevent the entry of unauthorized visitors, and enforce the
policy of a closed campus.

Students are required to follow the "FALCON Way" at all times, stay in the designated lunch
area and dispose of their trash in trash receptacles. They are not permitted to leave campus
during lunchtime, nor have visitors. Students are required to remain seated the last ten minutes of
each lunch.

PASSES FROM CLASS

No lavatory passes should be issued during the first five minutes and the last five minutes of any
class. Students should not be permitted to leave class at any time without a properly completed
pass containing the student's name, the date, destination, time and the teacher's signature. Ink
should be used to fill out these passes.

Students receive four bathroom passes every six weeks. Students should be encouraged to use
the lavatory on their own time. If physiological or health problems are used as a reason for
frequent lavatory passes, the student's name should be submitted to the health technician for
further checking and recommendation.

Requests to see the health technician should be given careful consideration. Teachers must use
careful judgment in granting or refusing requests to see the health. Students may not "drop in" to
see the nurse between classes without a pass.

Students going to the Library should use a regular pass complete with name, date, time,
destination, and teacher's signature. Note the time to return, if stadent is to return to class before
the end of the period.

SCHOOLWIDE DISCIPLINE GUIDE

Rationale

o All staff members at O’Farrell are responsible for school-wide discipline
Promote consistency school-wide
Provide a process for intervention prior to suspension
Provide follow-up after suspension, including a contract, and FSS intervention
Maintain a high standard of behavior school-wide
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Successful Strategies for Classroom Management

Students are given three warnings per class period daily.

® & & © @ o
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Enforce the FALCON Way,

Use positive classroom management.

Be consistent.

Use mediation.

Teach positive problem solving strategies to your students.
Put the student on a daily contract/progress report

Utilize FSS. Ask FSS staff to present lessons on various topics to the whole class.
Involve FSS staff in the curriculum when appropriate.

Give out yellow slips for exemplary behavior.

Use awards and rewards: specific and genuine verbal compliments, raffles, etc.
Listen compassionately and reflectively to your students.

Encourage student involvement in extracurricular school activities.

All parties, starting with homebase teachers, must be involved in resolving conflicts.

When incidents involve students from different homebases or student/adult conflicts, all
adults must be in agreement concerning disciplinary action of the student(s). If agreement is
not reached, family leaders should be involved in a resolution.

Family leaders need to be notified of any serious infractions concerning their family
members,

27
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THE O’FARRELL CHARTER SCHOOL
STUDENT PROGRESSIVE DISCIPLINE PLAN

Purpose of Progressive Student Discipline Plan: To provide a fair and consistent way to establish a safe,
orderly, positive environment in which teachers can teach and students can learn.

Concepts:

1. Classroom teachers are responsible to maintain safe, orderly, and respectful classroom, including the
enforcement of consequences for inappropriate behavior, Consequences are expected to be enforced in a
way that respects the child but rejects the behavior.

2. Parents value hearing directly, and promptly, from the teacher in the classroom where the child is not

behaving appropriately.

3. Homebase teachers are responsible for receiving information about their students from multiple sources.

They engage teachers and other staff members to seek out underlying causes for repeated, serious
inappropriate behavior in an effort to provide students with tools to change those behaviors.

64

Classroom Discipline Steps
Concept: Each day, a child starts over on the Classroom Discipline Steps

1. Verbal Warning

2. Consequences in Classroom - (i.e., move seat, Warning Card, personal reflection on
FALCON Way, private conference with student). Students may not be left outside the
classroom unsupervised by an adult.

3. Referral - Referral to homebase teacher to assign the next level of consequence on the
Progressive Discipline. Classroom teachers will call home,

CHARTER EXPULSION POLICY

The O’Farrell Charter School Contract has specific requirements for students to be enrolled.
Students can be expelled for receiving ten or more cumulative days of suspension during the
school year.

BEHAVIORAL EXPECTATIONS

Conduct

Students are expected to model the FALCON Way at all times. They are to wear the O’Farrell
uniform and be in class on time. Students will walk, engage in appropriate behaviors on the
school grounds and avoid behaviors that are disruptive, irresponsible and unsafe. Gang signing
1s considered an inappropriate behavior.

Prohibited Items
Items that can disrupt the learning process or create issues of theft are prohibited.
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» Inappropriate items include skateboards, scooters, electronic devices, sports
equipment, balls, etc., finger boards, dice playing cards, all toys, firecrackers,
weapons, propellant sprays, excess cash, items of value, etc. CDs and DVDs are also
inappropriate unless permission is received from the homebase teacher. Confiscated
items may be picked up by the parent from the homebase teacher.

EXAMPLES OF UNACCEPTABLE BEIAVIOR

Minor offenses may include:

e Not bringing required supplies to class.

° Off-task behavior: talking, distracting others, ete.

° Food/gum in class (if not allowed)

® Running in the hallway

e Not keeping hands to self (not including punching, stabbing, etc.)

® Littering and disorderly environment (inside and outside the classroom)

o Misusing school supplies, and PE/science/computer/art equipment

o Threatening to cause physical injury (stops or will mediate when warned), first offense

Severe offenses may include:
e Disrupting class: defiant behavior toward any adult
Using mappropriate language toward other student or adult
Using inappropriate physical contact, obscene acts
Stealing and/or receiving stolen property
Misusing or severely damaging school equipment
Instigating fights, fighting (first offense with no serious physical injury)
Possessing drug paraphernalia

® Threatening to cause physical injury (threat continues despite warning, refusal to g
mediate) E
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Suspendible offenses include;

Causing cuts and bruises or injuries requiring medical attention
Possessing/using a controlled substance on campus

Providing illegal substances (controlled substances or alcohol)
Damaging school/private property

Stealing school/private property

Knowingly receiving stolen school/private property
Possessing or using tobacco on school premises

Committing an obscene act or engaging in habitual profanity or Vulganty directed toward
staff, supervisor(s) or other students

Committing sexual harassment, verbal, visual or physical

Possessing drug paraphernalia as in the Health and Safety Code

Disrupting/defiance minor, major, or involving threatening incident

Attempting or threatening to cause physical injury |
Engaging in hate violence |
Engaging in intimidation

& @ & @ & e e
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e Step 5 of progressive discipline

Zero Tolerance/Expulsion offenses include:
e (Causing serious injuries requiring medical attention to student or staff
» Possessing, selling, or otherwise furnishing or brandishing any firearm, knife, explosive,
or other dangerous object
Two incidence of fighting in one school year
Selling or furnishing illegal substance or alcohol on campus
Committing robbery or extortion on campus
Possessing an imitation firearm (including starter pistols)
Sexual assault or battery
Drug related offenses
Fourth tobacco related offense

o & 9 @ © o e

STUDENT POSSESSION OF CELLULAR PHONES, PAGERS AND OTHER
ELECTRONIC SIGNALING DEVICES

Student possession of and use of cellular phones, pagers, and any other electronic 51gna11ng
devices on school campus, or at school sponsored activitics, and while under the supervision and
control of O’Farrell staff is permitted under the circumstances described herein. Elementary and
middle school students may use these devices on campus prior to the first instructional period
and after the last instructional period under the supervision of staff (includes time sent to office,
Family Support Services, or any other location on school property prior to last instructional
period scheduled). At all other times between first and last instructional periods these devices
shall be turned off and out of sight.

High school students may use cell phones before school, during nutrition break, at lunch, and
after school. High school students may only use their phones in the lunch court and high school
area during these times. At all other times and locations phones must be put away and turned
off.

Unauthorized use of these devices is cause for confiscation, and parent/guardian to be call to pick
up the item. Repeated unauthorized use can/will lead to disciplinary action. The school is not
responsible for the loss, theft, or damage of such devices when in the student’s possession.

Parents/guardians must be aware that in the event an emergency should occur at the school, or
school sponsored activity, they are not to call, signal, or page and give instructions to their

student that contradicts the supervision of staff.

High school students are permitted use of their cell phones in their designated area and during
their designated time.
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CRITERION 10

SAFE SCHOOL PLANNING COMMITTEE FORMATION

The Board of Directors of The O’Farrell Charter School has delegated the responsibility of
development of the School Safety Plan to the School Safety Planning Committee. The Board
will review and approve the final plan before it is submitted.

The O’Farrell Charter School Safety School Planning Committee consists of the following:

Chairs:
Jonathan Dean, Principal/Superintendent
Il Andersen, Assistant Principal

Members: ‘

Sheryl Yeager, Emergency Disaster Preparation Coordinator
Christian Baker, Emergency Disaster Preparation Assistant
Anne Mathews, Assistant Principal

Pam Barry, 6 Grade Family Leader

Brian Schmidt, 7 Grade Family Leader

Susan Cuttitta, 8™ Grade Family Leader

Brian Rainey, Assistant Principal

Lakisha Lester, Campus Security Assistant

David Sanders, Campus Security Assistant

Candace Austin, Exccutive Assistant to the Principal/Superintendent

Law Enforcement Consultants:
San Diego Police Dept.

Public Meetings:
Board of Directors meetings

31

67




68

1.

CRITERION 11

BOARD POLICY #5006

ANTI-BULLYING

General Statement of Policy

The O’Farrell Charter School recognizes the negative impact that bullying can have on
the health and safety of students and the learning environment. Bullying can create
distress, anxiety, lower levels of self-esteem and increase feelings of isolation. Bullying
materially and substantially disrupts the rights of others to an education and is
unacceptable in the educational environment.

The O’Farrell Charter School endeavors to maintain a learning and working environment
that is free of bullying. Toward that end, bullying is prohibited on school grounds, and at
any school-sponsored events and activities. O’ Farrell acknowledges that for this policy to
be effective, school personnel must fulfill their responsibilities as assigned.

Definition of Bullying

“Bullying” means repeated behavior by an individual student, an individual student
within a group of students, or a group of students that is intended to cause the victim(s) to
feel frightened, threatened, intimidated, humiliated, shamed, disgraced, ostracized or
physically abused. Bullying implies an imbalance in power or strength in which the
student being bullied has difficulty defending him or herself. Bullying can take many
forms, including physical, verbal, social/relational and/or cyberbullying. Bullying may
oceur on or off campus. Bullying may occur in several forms, including but not limited
to, the following:

e  Written, verbal or nonverbal threats

o Intimidating or threatening gestures

» Unwanted physical contact, violence, or assault

* An intentional display of force that would give the victim reason to expect or fear
physical contact or injury |

e Jeering, taunting or mocking

e Teasing

o Degrading, insulting, or derogatory comments

e Extortion

e Theft of money or possessions

» Vandalism of a student’s personal property

o Unauthorized exercise of control over a student’s personal property

e Harrassment or threats via online social networking sites

3. Preventative Measures

32



This anti-bullying policy will be reviewed each year with all staff and students. Staff
members will discuss bullying with students through homebase lessons and will provide
age appropriate examples to assist students in identifying bullying and understanding
why it is inappropriate. All students shall be informed that bullying will not be tolerated
in any form. Students will be encouraged to report incidents of bullying whether they are
the victim or an observer.

Preventative measures may include referring the student to F amily Support Services, or
to the school counselor, and encouraging the student to become involved in new activities
such as clubs or sports teams. The homebase teacher is responsible for the ongoing
“checking-in” with students to see how things are going.

Reporting Procedures

Victims/Targets

All students who believe they have been the victim/target of bullying shall promptly
report the bullying to their homebase teacher, campus supervision, or to any O°Farrell
staff member.

Student Witness

All students who witness or become aware of bullying shall report the bullying to their
- Homebase teacher, campus supervision, or to any O’Farrell staff member.
Parents/Guardians

All parents/guardians who become aware of any bullying are encouraged to report the
bullying to their child’s homebase teacher, family leader or assistant principal for their
child’s academy.

School Personnel ,

Any staff member who witnesses bullying shall immediately intervene and take
appropriate action to stop the bullying. In addition, the staff member shall detain the
students involved and immediately report the incident to campus supervision, or the
appropriate homebase teacher(s) and/or family leader and assistant principal. The
homebase teacher and/or family leader and assistant principal will gather student
statements, investigate and assign necessary consequences. The incident will then be
reported to Family Support Services or the school counselor for follow-up.

Disciplinary and Other Action

Consistent and appropriate disciplinary action will be taken for bullying behavior. The
primary purpose of such action is to protect the victim and to deter bullying behavior in
the future. The discipline imposed shall match the offense, as determined by the
appropriate family leader and/or assistant principal. Bullying that occurs off campus may
result in consequences at school if the behavior is such that it distupts the school
environment.

In regard to investigating reports of bullying, administrators or their designees shall
discuss bullying with the victim in a place where the victim feels secure. The initial
discussion with the victim shall not take place in the presence of the offending students.
If more than one student is involved, the staff member shall talk to each student
separately.
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If an investigation substantiates that bullying has occurred, the administrator or designee
shall take appropriate action consistent with this and the school’s Progressive Discipline
Policy.

O’Farrell recognizes that parents/guardians play an important role in educating their
children and preventing bullying. Accordingly, the parent/guardians of each offending
student shall be informed of any bullying incidents involving their child. Parents of
offending students may be encouraged to attend one or more conferences with the
administrator, homebase teacher, family support services and/or school counselor to
review the bullying behavior and discuss strategies for correcting the behavior.

The administrator/designee or counselor shall also inform the victim’s parent/guardian as
soon as reasonably possible. Parents/Guardians of students who have been bullied may
also be provided with resources to support their child and receive ongoing
communication from the school regarding the bullying situation.

Disciplinary action for bullying may include, but is not limited to, loss of privileges,
detention, Friday night school, in-school suspension, Saturday suspension, formal
suspension and possible recommendation for expulsion. If the administrator determines
the conduct raises to the level of a crime, disciplinary action may also include notification
of the police department.

. Dissemination of Policy and Training

A copy of this policy will be provided to staff, students and parents on an annual basis via
the staff handbook, student and parent handbook and the school website. O’ Farrell will
develop and implement a method of discussing this policy each school year with students
and employees. This policy shall be reviewed at least annually for compliance with state
and federal laws.
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Action Item 3

RECOMMENDATION: Approve the contract with Wilkinson Hadley King & Co., CPAs and
Advisors, to audit the financial statements of the governmental activities and the business-type activities
as of and for the year ending June 30, 2015 in the amount not to exceed $6,800 for the audit and $950 for
the information returns for O’Farrell and $950 for Ingenuity for start-up expenses, a total of $8,700.

BACKGROUND INFORMATION:

Every year the Board of Directors approves the contract for andit services.

CURRENT INFORMATION:

Our office staff will make available all financial records and related information required for the audit. It
is O’Farrell’s responsibility to set up the implementation and design of programs and controls to prevent
and detect fraud, and for informing Wilkinson Hadley & Co. about all known or suspected fraud, or
illegal acts affecting the government involving 1) management, 2) employees who have significant roles
in internal control, and; 3) others where the fraud or illegal acts could have a material effect on the
financial statements.

The audit is expected to begin on approximately April 15, 2015 and reports will be issued no later than
December 15, 2015, or the approved extension date.

Their service also includes preparing the federal and state information returns for the year ending June 30,
2015. They also will provide copies of our reports to the California Department of Education, the State
Conirollers Office, the Federal Audit Clearing House, and the San Diego Unified School District.
ADDITIONAL INFORMATION:

The fees have increased from $6,650 to $6,800 and information returns from $850 to $950.
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Action Item 4

RECOMMENDATION: Approve the 2014-2015 Consolidated Application Part Two.

BACKGROUND INFORMATION:

The Consolidated Application (ConApp) is used by the California Department of Education (CDE) to
distribute categorical funds from various state and federal programs to county offices, school districts, and
direct-funded charter schools throughout California. Annually, in June, each local educational agency (LEA)
submits Part I of the application to document participation in these programs and provide assurances that the
district will comply with the legal requirements of each program. Program entitlements are determined by
formulas contained in the laws that created the programs.

Part IT of the application is submitted in the fall of each year and contains the district entitlements for each
funded program. Out of each state and federal program entitlement, districts allocate funds for indirect costs
of administration, for programs operated by the district office, and for programs operated at schools.

CURRENT INFORMATION:

Title I, Part A Basic Grant- NCLB/ESEA-  $449,357
Required Set-Asides because of Program Improvement Status
Professional Development (10% of total allocation): $44,936

I. Support and training for department chairs.

2. Support for staff development to help English Learners.

3. Support for staff development in building quality relationships with students.

4. Institutional membership in the California Charter School Association.

5. Support for teachers to attend conferences related to standards-based lesson planning.
Supplemental Educational Services (20%). $89,872
Homeless (1%; administered by ESS for transportation, clothing and school supplies): $4.494
Parent Involvement (1%; for parent meetings and communication ): $4.494

Total of set aside expenditures:_$143,796

Title I, Part A Discretionary Spending in support of single plan for student achievement: $305,506
- Salaries for up to four and a half language arts or mathematics teachers to reduce class sizes in those
content areas.

Title I, Part A, Teacher Quality - $68,777

Funds are designated to ensure compliance with professional development activities and
to support teachers meeting state and NCLB credentialing requirements.

1. Salary and training for Family Leaders to provide instructional leadership..

2. Training and stipend for one instructional coach from the teaching staff.

Title I, Part A, Limited English Proficient (LEP) - $29.322
Funds are used to hire teaching assistants (TAs) for English learners. The total cost of one TA per grade
level is $45,000. Money from the general fund has been set aside to help pay for three TAs.



California Department of Education Consolidated Application
The O'Farrell Charter (37 68338 6061964) Status: Certified

Saved by: eileen logue
Date: 6/19/2014 3:00 AM

2014-15 Certification of Assurances

Submission of Certification of Assurances is required every fiscal year. A complete list of legal and program
assurances for the fiscal year can be found at hitp:/fiwww.cde.ca.gov/fg/aa/co/cat4asstoc.asp

CDE Program Contact:
Anne Daniels, Education Data Office, adaniels@cde.ca.qov. 916-318-06840

LEA Plan

An LEA that receives Title [ll funds, or any LEA that receives Title | funds and is in Program Improvement
corrective action must certify that its LEA Plan, including any Addenda to the Plan, is current and provide the
local online web address for their LEA Plan. An LEA that receives Title Ill funds and is in Title || Improvement
status must post their Improvement Plan in the California Accountability and Improvement System (CAIS) at
http:/iwww .cde,ca.govftal/ac/ca/.

State Board of Education approval date 711112003

LEA Plan Web page ofarrellcharter.org

Consolidated Application Certification Statement

I hereby certify that all of the applicable state and federal rules and regulations will be observed by this applicant;
that to the best of my knowledge the information contained in this application is correct and complete; and |
agree to have the use of these funds reviewed and/or audited according fo the standards and criteria set forth in
the California Department of Education's Categorical Program Monitoring (CPM) Manual. Legal assurances for
all programs are accepted as the basic legal condition for the operation of selected projects and programs and
copies of assurances are retained on site, | certify that we accept all assurances except for those for which a
waiver has been obtained or requested. A copy of all waivers or requests is on file. | certify that actual ink
signatures for this page are on file.

Authorized Representative's Full Name Jonathan Dean

Authorized Representative's Signature

Authorized Representative's Title Superintendent

Authorized Representative Signature Date 06/20/2014

“*Warning***
The data in this report may be protected by the Family Educational Rights and Frivacy Act (FERPA)
and other applicable data privacy taws. Unauthorized access or sharing of this data rmay constitute a

Report Date:2/5/2015 violation of both?siite and federal law. Page 1 of 17
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California Department of Education. . . Consolidated Application

The Q'Farrell Charter {37 68338 6061964} < Status: Certified
aved by: sileen Jogue
Date: 6/23/2(0114 840 AM

2014-15 Protected Prayer Certification

ESEA Section 9524(b) specifies federal requirements regarding constitutionally protected prayer in public
elementary and secondary schools. This form meets the annual requirement and provides written ceriification.

CDE Program Contact:

Franco Rozie, Titls | Monitoring & Support, frozic@cde.ca.goy , 916-319-0269
Mary Payne, District Improvement Office, MPayne@cde.ca.goy , 916-319-0379

Protected Prayer Certification Statement

The LEA hereby assures and certifies to the California State Board of Educaticn that the L.EA has no policy that
prevents, or otherwise denies participation in, constitutionally protected prayer in public schools as set forth in the
"Guidance on Constitutionally Protected Prayer in Public Elementary and Secondary Schools."

The LEA hereby assures that this page has been printed and contains an ink signature. The ink signature copy
shall be made available to the California Department of Education upon request or as part of an audit, a
compliance review, or a complaint investigation,

The authorized representative agrees to the above statement _ Yes
Authorized Representative's Full Name Jonathan Dean
Authorized Representative Title Superintendent
Authorized Representative Signature Date 06/20/2014
Comment

If the LEA is not able to certify at this time an explanation must be

provided in the Comment field.

**Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both state and federal faw, Page 2 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter (37 63338 6061964) S Status: Certified
‘ aved by: eileen logue
Date: 6/23/2014 8:40 AM

2014-15 Application for Funding

CDE Program Contact:
Anne Daniels, Education Data Office, adaniels@cde.ca.gov, 916-319-0640

Local Governing Board Approval

The LEA is required to review and receive approval of their Application for Funding selections with their local
governing board.

Date of approval by local governing board 06/08/2014

District English Learner Advisory Committee (DELAC) Review

Per Title 5 of the California Code of Regulations Section 11308, if your district has more than 50 English learners
the district must establish a District English Learner Advisory Committee (BELAC) and involve them in the
application for funding for programs that serve English learners.

DELAC representative's full name Christina Puentes

DELAC review date : 06/09/2014

Meeting minutes web address

Please enier the Web address of DELAC review meeting minutes, If a
Web address is not available, the LEA must keep the minutes on file which
indicates that the application is approved by the committee.

DELAC comment

If an advisory committee refused to review the application, or if DELAC
review is not applicable, enter a comment,

Application for Categorical Programs

To receive specific categorical funds for a school year the LEA must apply for the fund by selecting Yes. Only the
categorical funds the LEA is eligible to receive are displayed.

Title | Part A (Basic Grant) Yes

ESEA Sec. 1111 et seq.
SACS 3010

Title fl Part A (Teacher Quality) Yes

ESEA Sec. 2101
SACS 4035

Title lll Part A Immigrant Yes

ESEA Sec. 3102
SACS 4201

Title Iil Part A LEP Yos

ESEA Sec. 3102
SACS 4203

“**Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of bOthz.f;tite and federat law. Page 3 of 17
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California Department of Education————————————-—Consolidated Appfication————————

The O'Farrell Charter (37 68338 6061964) Status: rl?ljone
Date: None

2014-15 Federal Transferability

Federal transferability is governed by Title VI in ESEA Section 6123. An LEA may transfer a maximum of 50% of
any program to other programs. This transferability is not the same as Title VI Subpart 1 REAP Flexibility
governed by ESEA Section 6211,

CDE Program Contact:
Anne Daniels, Education Data Office, adaniels@cde.ca.qgov, 916-319-0640

This data collection is not applicable, program funds cannot be transfered out as the LEA is in
Program Improvement year 3.

**Warning™*
The data in this report may be protected by the Family Educational Rights and Privacy Act {(FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both state and federal law. Page 4 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter (37 68338 6061964) Status: Certified
Saved by: sileen fogue
Date: 2/5/2015 1:34 PM

2014-15 Title |, Part A LEA Allocation
The purpose of this data collection is to calculate the full Title | Part A allocation available to the LEA,

CDE Program Contact:

Stephanie Smith, Title | Policy & Program Guidance, SSmith@cde.ca.qov, 816-319-0948
Jyoti Singh, Title | Policy & Program Guidance, fysingh@cde.ca,gov , 916-319-0372

2014-15 Title |, Part A entittement $449 357
Transferred-in amount $0
Title |, Part A entitlement after transfers $449,357
Note:

In order for the 2013-14 Carryover amount to be pre-populated, the 2013-
14 Title |, Part A Carryover data collection should be completed and saved
before beginning data entry.

2013-14 Carryover $0

(Allowable values are the 12 or 15 month 2013-14 carryover. The default
value displayed is the 15 month calculated carryover,)

Repayment of funds

2014-15 Total allocation $449,357

indirect cost reservation

Administrative reservation

2014-15 Title [, Part A adjusted allocation $449 357

Indirect Cost and Administration Calculation Tool

To help determine allowable indirect cost and administration reserves,
based on your Approved Indirect Cost Rate as defined on
hitp:/iwww.cde.ca.govifg/actic/, below are recommended values.

2014-15 Approved indirect cost rate 5.69%
Maximum allowable indirect cost reservation $24 191
Recommended administration reservation 343,211

Warning**
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 viokation of both;tte and federal law. Page 5 of 17
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California-Department of Education————————— ———————Consolidated-Application
The O'Farrell Charter (37 68338 6061964) Status: Certified

Saved by: eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title I, Part A Reservations, Required

To report LEA required reservations before distributing funds to schools, and to calculate and report nonprofit
private school set-aside vajues.

CDE Program Contact:

Nancy Bodenhausen, Title | Policy & Program Guidance, NBodenhausen@cde.ca.gov, 916-445-4804
Lana Zhou, Title | Policy & Program Guidance, {zhou@cde.ca.gov, 916-319-0956

Nonprofit Private School Equitable Services Percentage Calculation

Total participating nonprofit school low income students

Total participating attendance area low income students ¢

Percent of nonprofit private school low income students for equitable 0.00%
service calculations

Required Reservations

Title | Part A adjusted allocation $449,357

Parental Involvement

Parental involvement $0

{1% of the entitlement plus transfers-in if greater than $500,000.)

Supplemental parental involvement $4,494

(Optional: Additional discretionary set-aside.}

Nonprofif private school parental invelvement set-aside , $0
Amount remaining $4 494
Public school parental involvement $0
Balance available for LEA parental involvement activities $4,494

Direct and Indirect Services

Direct or indirect services to homeless children, regardless of their school $4,494
of attendance
Homeless services provided Ofarrell works with the Family

Support Services department at the
charter school to assist homeless
families with uniforms, meais, and

referrals for counseling and
assistance.

(Maximum 500 characters)

Local neglected institutions

Poes the LEA have local institutions for neglected children or children
currently classified as neglected?

Direct or indirect services in local institutions for neglected children

Local delinqguent institutions

**Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a
iolati f both stat d fed .
Report Date:2/5/2015 violation ofboth state and federal law Page 6 of 17
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California Department of Education Consolidated Application
The O'Farrell Charter (37 68338 6061964) Status: Ceriified

Saved by: eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title I, Part A Reservations, Required

To report LEA required reservations before distributing funds to schools, and to calculate and report nonprofit
private school set-aside values.

CDE Program Contact:

Nancy Bodenhausen, Title [ Policy & Program Guidance, NBodenhausen@gcde.ca.gov, 916-445-4904
Lana Zhou, Title | Policy & Program Guidance, Izhou@cde.ca.gov, 916-319-0956

Does the LEA have iocal institutions for delinquent children?

Other neglected or delinquent services

Program Improvement (Pl)

The following reservations are required if the LEA is in Program Improvement, or has one or more schools in
Program Improvement.

Fublic school choice transportation {Choice) $0
Supplemental educational services (SES) $89,872
Parent outreach and assistance for Choice and SES 30

Program Improvement general comments

{Maximum 500 characters)

Program Improvement Professional Development

Professional development funds Yes

Will the LEA use Pl school-level professional development funds to help
meet the LEA 10% minimum professional development requirement?

Pl professionai development $0

(Minimum 10% of the entitiement plus transfers in.)

2013-14 P! professional development carryover $0

Total Pl professional development $0

“Warning™*
The data in this report may be protected by the Family Educational Rights and Privacy Act {FERPA)
and other applicable data privacy laws, Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of bothf?te and federal law, Page 7 of 17
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California Department of Education———— —— — Consolidated Application

The O'Farrell Charter (37 63338 6061964) Status: Certified
Saved by: eileen logue

Date: 2/5/2015 1:34 PM

2014-15 Title I, Part A Reservations, Allowed

To report LEA allowable reservations before distributing funds to schools, and to calculate and report nonprofit
private school set-aside values.

CDE Program Contact:

Lana Zhou, Title | Policy & Program Guidance, Izhou@gde.ca.gov, 916-319-0956
Karen Neilsen, Title | Policy & Program Guidance, KNeilsen@cde.ca.goy, 916-319-0946

Allowed Reservations

Professional Development for Highly Qualified Teachers and Paraprofessionals

Professional development for highly qualified teachers and $44,936
paraprofessionals

Nonprofit private school equitable services $0
Professional development reserved for public schools $44,936

District-wide Instructional Programs

District-wide instructional programs $0

(Non-PI activities)

Nonprofit private school equitable services $0

District-wide instructional programs for Title | public schools 30

Other School Programs

Other school programs . $1

Including summer school or intersession programs or before and after
schoal programs.

Nonprofit private school equitable services $0

Other school programs reserved for public schools $1

Other Allowable Reservations

Salary differentials

Preschool programs

Capital expenses for nonprofit private schools

Program Improvement Activities

Teacher incentives and rewards

{Maximum 5% of entilement after transfers.)

Professional development of highly qualified teachers

Technical assistance to schools

Summer school, intersession programs or before and after school

programs
Warning™* .
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a
iolation of both state and federal law.
Report Date:2/5/2015 violation ofboth state and federal law Page 8 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter (37 68338 B6061964) S C{Status; Certified
aved by eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title I, Part A Reservations, Allowed

To report LEA allowable reservations before distributing funds to schools, and to calculate and report nonprofit
private school set-aside values.

CDE Program Contact:

Lana Zhou, Title | Policy & Program Guidance, [zhou@cde.ca.gov, 916-319-0956
Karen Neilsen, Title | Policy & Program Guidance, KNeilsen@cde.ca.gov, 916-319-0946

Reservation Summary

Adjusted Allocation $449,357
Total required reservations : $98,860 .
Total allowed reservations $44,937
Allocations after reservations $305,560 |
Total nonprofit private school set aside $0
Private nonprofit school Parental Invglvement set-aside $0
Public school Parental Involvement set-aside $0
Amount available for Title |, Part A school allocations $305,560

*Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a
iclati th stat d .
Report Date:2/5/2015 Violation of both state and federal law Page 9 of 17
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California Department of Education——— . Consclidated Application

The O'Farrefl Charter (37 68338 8061964) Stgtl.;si mone
2014-15 Title |, Part A Program Improvement Midyear Activity and
Expenditure Report

If one or more schools is in Program Improvement, the LEA is required to provide a mid-year status of activities
related to Choice and or SES services.

CDE Program Contact:

Stephanie Smith, Title | Policy & Program Guidance, SSmith@ecde.ca.gov, 916-319-0948
Lana Zhou, Title | Policy & Program Guidance, Izhou@cde.ca.gov, 916-319-0956

Activities

Numbear of students who applied for Choice

Number of new and continuing students who transferred to attend a non-PI
school under ESEA

Number of new and continuing students who transferred to atlend a non-PI
school under a local cor state schoal choice program

Number of students who applied for SES

Number of students who received SES

Activities comment

An explanation must be provided if all activities are zero.

Expenditures and Encumbrances

Due to a federal audit cormment received, LEAs are required to provide biannual year-to-date Pl expenditures
and encumbrance in support of Choice and SES activities.

Choice transportation using Title | Part A funds

Choice {fransportation using non-Title | Part A funds
SES using Title | Part A funds
SES using non-Title | Part A funds

Parent outreach using Title | Part A funds

Parent outreach using non-Title | Part A funds

Total expenditures and encumbrance using Title | Part A funds $0

Total expenditures and encumbrance using non-Title | Part A funds $0

Expenditure comment

An explanation is required if no program improvement expendifures or
encumbrances have ocourred (maximum 500 characters).

***Warning***
The data in this report may be protectad by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both state and federal law. Page 10 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter (37 68338 6061964) Status: Certified
Saved by: eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title Il, Part A LEA Allocations and Reservations

The purpose of this data collection is to calculate the total allocation amount available to the LEA for Title Il Part
A Teacher & Principal Training & Recruiting, and to report required reservations,

CDE Program Contact:

Jackie Rose, Title Il Leadership, jrose@cde.ca.gov, 816-322-9503
Juan J. Sanchez, Section 2141 Contact, jsanchez@cde.ca.dov, 916-319-0452

2014-15 Title Il Part A entitement $68,820
Total funds transferred out of Title II, Part A $0
Total entitlement after transfers $68,820
2013-14 Carryover (as of 06/30/14) $0

Repayment of funds

Repayment commerit

Provide an explanation of why repayment dollars were added back fo the
allocation

2014-15 Allocation $68,820

Administrative and indirect costs

Title 1 Part A adjusted allocation $68,820

**Warning***
The data In this report may be pratected by the Family Educational Rights and Privacy Act (FERPA)
and other applicabie data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both:itfte and federal law. Page 11 of 17

83




California Department of Education Consolidated Application

The O'Farrell Charter (37 68338 6061964) 4 Status: Certified
Saved by: elleen logue
Date: 2/5/2015 1:34 PM

2014-15 Title IHl, Part A Immigrant LEA Allocations

The purpose of this data collection is to calculate the total allocation amount available to the LEA for Title Ill Part
A lmmigrant, and to report required reservations.

CDE Program Contact:
Patty Stevens, Title Il Language Policy & Leadership Office, pstevens@cde.ca.gov , 916-323-5838 -

2014-15 Title I, Part A Immigrant entitlement $5,028
2013-14 Carryover $0
(As of June 30, 2014)

Repayment of funds

2014-15 Allocation $5,028
Administrative and indirect costs
2014-15 Adjusted allocation $5,028

General comment

(Maximum 500 characters)

=*Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both ;t?te and federal law. Page 12 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter (37 68338 6061964) Status: Certified
Saved by: elleen logue
Date: 2/5/2015 1:34 PM

2014-15 Title Iil, Part A Immigrant YTD Expenditure Report, 6 Months

A report of year-to-date expenditures by activity. Activity period covered is July 1, 2014 through December 31,
2014,

CDE Program Contact:

Patty Stevens, Title Il Language Policy & LLeadership Office, pstevens@cde,ca.gov , 916-323-5838
Sandra Covarrubias, Language Policy & Leadership Office, SCovarrubias@cde.ca.gov, 916-319-0267

Approved Immigrant Sub-grantee Activities

(e} ACTIVITIES BY AGENCIES EXPERIENCING SUBSTANTIAL INCREASES IN IMMIGRANT CHILDREN
AND YOUTH-

(1) IN GENERAL-An eligible entity receiving funds under section 31 14(d)(1) shall use the funds to pay for
activities that provide enhanced instructional opportunities for immigrant children and youth, which may include-
(A) family literacy, parent outreach, and training activities designed to assist parents to become active
participants in the education of their children;

(B) support for personnel, including teacher aides who have been specifically trained, or are being trained, to
provide services to immigrant children and youth;

{C) provision of tutorials, mentoring, and academic or career counseling for immigrant children and youth

(D) identification and acquisition of curricular materials, educational software, and technologies to be used in the
program carried out with funds:

(E) basic instruction services that are directly attributable to the presence in the school district involved of
immigrant children and youth, including the payment of costs of providing additional classroom supplies, costs of
transportation, or such other costs as are directly attributable to such additional basic instruction services;

{F) other instruction services that are designed to assist immigrant children and youth to achieve in elementary
schools and secondary schools in the United States, such as programs of introduction to the educational system
and civics education; and

{G) activities, coordinated with community-based organizations, institutions of higher education, private sector
entities with expertise in working with immigrants, to assist parents of immigrant children and youth by offering
comprehensive community services.

2014-15 Title 1}, Part A Immigrant entitlement $5,028
Object Code - Activity

1000-1999 Certificated personnel salaries $0
2000-2998 Classified personnel salaries $5,028
3000-3999 Employee benefits $0
4300-4999 Books and supplies $0
5000-5999 Services and other operating expenditures $0
Administrative and indirect costs $0
Total year-to-date expenditures $5,028
2014-15 Unspent funds 30
General comment

(Maximum 500 characters)

**Warning***
The data in this report may be protectad by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of bothﬁs{t\a}te and federal law. Page 13 of 17




California Department of Education— . Consolidated Application————

The O'Farreli Charter {37 68338 6061964) y itatus: Certified
Saved by: eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title lll, Part A L.LEP LEA Allocations

The purpose of this data collection is to calculate the total allocation amount available to the LEA for Title il Part
A LEP, and to report required reservations.

CDE Program Contact:
Patty Stevens, Title Il Language Policy & Leadership Office, pstevens@cde,ca.gov , 916-323-5838

2014-15 Title 1ll, Part A LEP entiflement $29,196
2013-14 Carryover $0
(As of June 30, 2014)

Repayment of funds

2014-15 Allocation $29,198
Administrative and indirect costs $0
2014-15 Adjusted allocation $29,196

“**Warning**
The data in this report may be protected by the Family Educaticnat Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of both state and federal jaw. Page 14 of 17
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California Department of Education Consolidated Application

The OFarrell Charter (37 68338 6061964) Seved Etatuslz Certified
aved by: eileen logue
Date: 2/5/2015 1:34 PM

2014-15 Title lil, Part A LEP YTD Expenditure Report, 6 Months

A report of year-to-date expenditures by activity. Activity period covered is July 1, 2014 through December 34,
2014,

CDE Program Contact:

Patty Stevens, Title Hfl Language Policy & Leadership Office, pstevens@cde.ca.gov , 916-323-5838
Geoflfrey Ndirangu, Language Policy & Leadership Office, andirang@cde.ca.gov, 916-323-5831

Required and Authorized LEP Sub-grantee Activities

Required

Section 3115 (c)(1) To increase the English Proficiency by providing high-quality language instruction
educational programs that are based on scientifically based research demonstrating the effectiveness of the
programs,

Section 3115 (c)(2) To provide high quality professional development to classroom teachers (including teachers
in classroom settings that are not the settings of language instruction educational programs), principals,
adminisirators, and other school or community-based organizational personnel,

Authorized

{1} Upgrading program objectives and sffective instruction strategies.

(2} Improving the instruction program for limited English proficient children by identifying acquiring and upgrading
curticula, instruction materials, educational software, and assessment procedures.

(3) Providing tutorials and academic or vocational education for limited English proficient children and intensified
instruction.,

{4) Developing and implementing elementary school or secondary school language instruction educational
programs that are coordinated with other relevant programs and services.

(5} Improving the English proficiency and academic achievement of limited Engtish proficient children.

(6) Providing community participation programs, family literacy services and parent outreach and training
activities to limited English proficient children and their families.

2014-15 Title 1ll, Part A LEP entitlement $29,196
Object Code - Activity )

1000-1999 Certificated personnel salaries $0
2000-2999 Classified personnel salaries $29,196
3000-3999 Employee benefits ' $0
4000-4999 Books and supplies $0
2000-5998 Services and other operating expenditures $0
Administrative and indirect costs . $0
Total yearto-date expenditures $29,196
2014-15 Unspent funds $0
General comment

(Maximum 500 characters)

**Warning™*
The data in this report may he protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of bothi%te and federal law, ‘Page 15 of 17
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California Deparfmentof Education . Consolidated Application

The O'Farrell Charter (37 68338 6061964) Status: None
Date: None

2014-15 Consolidation of Administrative Funds

A request by the LEA to consolidate administrative funds for specific programs.

CDE Program Contact:
Julie Bruckiacher, Financial Accountability & Info Srv, jbruckla@cde.ca.gov, 916-327-0858

Title I, Part A (Basic)

SACS Code 3010

Title |, Part C (Migrant Education)
SACS Code 3060

Title I, Part D {Delinquent)

SACS Code 3025

Title If, Part A {(Teacher Quality)
SACS Code 4035

Title Il, Part A (Administrator Training)
SACS Code 4036

Title Il (Immigrant Students)

SACS Code 4201

Title Il (LEP Students) - 2% maximum
SACS Code 4203

Title 1V, Part B (21st Century Community Learning Centers)
SACS Code 4124

*Warning***
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a
iolati f both stat d .
Report Date:2/5/2015 violation of both state and federal taw Page 16 of 17
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California Department of Education Consolidated Application

The O'Farrell Charter {37 8338 6061 964) Status: Certified

Saved by: eifeen logue
Date: 6/19/2014 3:00 AM

2014~15 Substitute System for Time Accounting

This certification may be used by auditors and by CDE oversight personnel when conducting audits and sub-

recipient monitoring of the substitute time-and-effort system, Approval is automatically granted when the LEA
submits and certifies this data collection.

CDE Program Contact: :
Julie Brucklacher, Financial Accountability & Info Srv, jbruckla@cde.ca.gov, 916-327-0858

The LEA certifies that only eligible employees will participate in the substitute system and that the system used
ta document employee work schedules includes sufficient controls to ensure thaf the schedules are accurate.
Additional information on the predetermined schedule substitute system of time accounting can be found at
http://www.cde.ca.govlfg/ac/coltimeaccounting2013.asp. Detailed information on documenting salaries and
wages, including both substitute systems of time accounting, are described in Procedure 905 of the California
School Accounting Manual posted on the Web at http:/iwww.cde.ca.gov/fg/ac/sal.

2014-15 Request for authorization No

LLEA certifies that the following is a full disclosure of any known
deficiencies with the substitute system or known challenges with
implementing the system

(Maximum 500 characters)

“**Warning**
The data in this report may be protected by the Family Educational Rights and Privacy Act (FERPA)
and other applicable data privacy laws. Unauthorized access or sharing of this data may constitute a

Report Date:2/5/2015 violation of bothﬂ?te and federai law. Page 17 of 17
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BOARD OF DIRECTORS AGENDA ITEM
Agenda Date: February 9, 2015
Action Item S

RECOMMENDATION: Approve the purchase of 710 headsets without microphones, 400 headsets
with microphones and 400 adapters, to be used for testing for all students in the amount of $19,865.84.

BACKGROUND INFORMATION:

State testing used to be done on paper.

CURRENT INFORMATION:

State testing will now be done via computers. In order to accommodate this new procedure we need to
purchase headphones that have volume control. These headphones also need to adapt to our present
Chromebooks and iPads.

The purchase of (710) Califone Stereo/Mono headsets are being purchased for the high school and middle
school. They do not have microphones.

The purchase of (400) Cyber Stereo Headset/Mic Pro Grade are for the elementary. They have
microphones.

The purchase of (400} Startech Audio Mic are the adapters that allow the headphones to work with both
Chromebooks and iPads.

These headphones are being purchased primarily for testing but will be able to be used for classroom
work for the rest of the school year.



